ANNEX 1

	The European Union Police Mission in Bosnia and Herzegovina[image: image1.jpg]


 (EUPM)


Advertisement for Seconded Staff Members

	Organisation:
	The European Union Police Mission

	Job Location:
	Bosnia and Herzegovina

	Remarks:
	Availability in accordance with the timeline indicated on each job description.
This call contains 8 key positions and the availability of these positions is of high importance.
Posts marked with (*) are posts where the new applications will be examined in case they cannot be filled by already requested extensions.

	Staff regime:
	Seconded by Contributing States

	Job Titles

&

Vacancy Notice
	Functional Branch:

Deputy Coordinator Press and Public Information Office
Web Editor
Reporting Office Coordinator

Reporting Officer

Communications Centre Coordinator
Senior Immigration Advisor (*)
Inspections Department:
Chief Inspections Department

Inspection Team Officer (* 2 posts)
Police Reform:
Support Donor Unit Coordinator

Strategy Development Unit Adviser 
Anti Organised Crime:
Anti-Organized Crime Advisor
Interface Cell for Criminal Intelligence Adviser (*) 

Deputy Criminal Justice Unit Coordinator

Criminal Justice Unit Advisor (4 IC)
Co-Locations:
Deputy Chief Adviser Regional Office (*)
Political Advisor

Adviser to Regional Offices
Team Leaders to Field Offices (* 2 posts)
Adviser to Field Offices
State Investigation and Protection Agency (SIPA)
Chief Adviser to SIPA (*)
Deputy Chief Adviser to SIPA

SIPA Adviser (* 2 posts)
International Cooperation Team Adviser
Border Police:
Chief Adviser Border Police

Border Police Adviser Team Leader (* 1 post)
Border Police Advisers (* 2 posts)
Administration and Support Department:
Chief of Personnel (*)
	Reference position

PPIO02
PPIO03 (IC or IPO)
REP01

REP03
REP04
IMM01(IC or IPO)
HIT01
HIT-P
SDO01

SDU-AD -P
AOCU-P
ICI02
CJU02
CJU-P (IC)
ROT02
PLOT01(IC or IPO)

RO-AD - P
FO-TL-P

FO-AD- P
SIP01
SIP02

SIP-AD

INT-AD
BP01
BPA01/BPV01
BP-AD-P
COP01
	Nr. (58)
1

1
1
1

1
1
1
6
1
3
2
1
1
4
1

1

4
3

5

1
1

8
2
1

3
2
1

	Deadline for applications:
	13 March 2009

	E-mail address to send the Job Application Form/CV:
	cpcc.eupm@consilium.europa.eu
cc: jvermeulen@eupm.org

	Information:
	For more information relating to selection and recruitment, please contact the General Secretariat of the Council of the European Union, CPCC:
For operational and deployment-related questions:

Mr. Antonio MOLINARO

Civilian Planning and Conduct Capability, CPCC

Operations Unit - E.U.P.M

Email: antonio.molinaro@consilium.europa.eu

Tel: + 32 (0) 2 281 2073

Rue de la Loi 175  B-1048 Brussels

For questions on employment terms and conditions:

Mr. Paulo VIDAL
Civilian Planning and Conduct Capability, CPCC

Mission Support Unit
Email: paulo.vidal@consilium.europa.eu

Tel: + 32 (0) 2 281 5802
Rue de la Loi 175  B-1048 Brussels


The General Secretariat of the EU, through CPCC - Civilian Planning and Conduct Capability - requests that Contributing States propose candidates for the following international expert positions for the European Union Police Mission (EUPM), according to the requirements and profiles described below:

A. Essential requirements
Citizenship - Citizenship of a Member State of the European Union (EU) or nationals of non-EU contributing countries, enjoying full rights as a citizen.

Integrity - The participants must maintain the highest standards of personal integrity, impartiality and self-discipline within the mission. Participants are not allowed to provide or discuss any information or document as a result of access to classified and/or sensitive information relating to the mission or respective tasks and activities. The participants shall carry out their duties and act in the interest of the mission.

Negotiation Skills - The participants must have excellent negotiating skills and the ability to work professionally in a stressful and diverse environment.
Flexibility and adaptability - Be able to work in arduous conditions with a limited network of support. Must be able to cope with extended separation from family and usual environment.

Physical and mental health - Physically fit and in good health without any physical or mental problems or substance dependency which may impair operational performance in the Mission. Selected personnel should, in principle, be under the normal age of retirement in EU Member States.

Ability to communicate effectively in English – Mission members must be fully fluent in written and spoken English. Report writing skills are especially needed.

Computer Skills - Skills in word processing and spreadsheets are essential. Knowledge of other IT tools will be an asset.

B. Recommendable requirements
Knowledge of the EU Institutions - To have knowledge of the EU Institutions and international standards, particularly related to the Common Foreign and Security Policy, including the European Security and Defence Policy.

Knowledge of the Bosnia and Herzegovina - To have a good knowledge of the history, culture, social and political situation of the country. To have knowledge of the police, judiciary and governmental structures (distinct advantage).

Language skills - Knowledge of local languages will be an asset.
International Experience - Previous experience in crisis areas with multinational and international organisations (desirable)

C. Essential documents and requirements for the selected candidates
Passport - The participants must obtain a passport from the respective national authorities.
Photography - two color identity photographs (size 3 x 3.5 cm); photograph will be used for registering.
 Visas - Contributing countries and mission members must ensure that visas are obtained for entry into the mission area prior to departure from their home country. It is also essential to obtain any transit visas, which may be required for passage through countries en route to the mission.

Security clearance required: To have or obtain a national security clearance "EU SECRET" level or equivalent.

Certificate/Booklet of vaccination - To be in possession of a valid certificate/booklet of vaccination showing all vaccinations and immunisations received. To be vaccinated according to the required immunisations for the mission area.

Medical certificate - To be in possession of a valid certificate declaring the participant fit for the mission.
Driver's licence - Be in possession of a valid - including mission area - civilian driver's licence for motor vehicles (Level  B or equivalent). Able to drive any 4-wheel drive vehicle.

D. Additional information on the selection process 
Application form - Applications will be considered only when using the standard Application Form (Annex 2) and indicating which position(s) the candidate is applying for. 

E. EUPM Jobs
Level 1: Strategic Level

· Advanced degree or equivalent police management training and experience at a strategic level.  

· Minimum of 25 years of effective and extensive operational police experience desirable, at least five of which will have been at the most senior levels of their police organization.

· Excellent interpersonal skills and the ability to communicate their strategic vision to the organization.

· International policing experience essential, particularly in crisis areas with multinational and international organizations. 

Level 2: Senior Management 

· Degree or equivalent police training and experience at senior management levels.  

· Minimum 18 years of effective and extensive operational police experience desirable, at least five of which will have been at senior management level in command of a district or specialist department. 

· Excellent interpersonal skills and the ability to lead and motivate staff.

· International policing experience preferable, particularly in crisis areas with experience in working with multinational and international organizations.

Level  3: Middle Management 

· Degree or equivalent police training and experience in relevant field of specialization.

· Minimum of 15 years of extensive operational police experience desirable, four of which will have been as supervisor/manager of a unit or team within the required field of specialization.

· Excellent interpersonal skills and able to work dynamically on own initiative in a methodical manner with a flexible approach.

· Previous International policing experience desirable.

Level  4: Operational Managers & Technical experts 

· Skilled individuals with relevant training, experience and competence in the required specific vocational areas of policing. 

· Minimum of 10 years police experience desirable, three of which will have been as a specialist within the designated role, preferably in a managerial capacity.

· Previous International policing experience desirable.

F. Job descriptions 

	FUNCTIONAL Branch




Deputy Coordinator Press and Public Information Office

PPIO02 

Category 3
International Police Officer Seconded Position

1 position

Proposed deployment start: immediately
Under the overall supervision of the Chief of Department, Deputy Chief Press and Public Information Department will be responsible for the following tasks:

· undertake any tasks required on behalf of the leadership of the Mission;

· assist the Chief of Department in supervising the Press and Public Information Department (PPID);

· manage the institutional image of the EUPM proficiently, providing advice and guidance on this issue;

· create and promote positive media campaigns in support of a transparent public image of EUPM;

· conduct and coordinate EUPM press conferences;

· analyse from a Police point of view the public impact of the effectiveness of EUPM activities;

· be responsible for the production of the daily press review and its dissemination internally through the EUPM structure.

Additional qualifications and experience

· Experience in the relevant field of press reports and communication.

	FUNCTIONAL Branch




Web Editor
PPIO03

Category 3

International Civilian or Police Officer Seconded Position 
1 Position
Proposed deployment start: immediately
Under direct supervision of Press and Public Information Coordinator, the Web Editor Producer will be responsible for the following tasks:

· To be in charge of the website, to edit and co-ordinate all inputs internally and externally. 

· To write articles/commentaries/editorials on behalf of the commissioner or other key staff both for the 

website and external media. 

· To be in charge of all EUPM print materials, including leaflets and booklets.

· To act as proof-reader and editor for PPID outreach products.

· To plan and facilitate interviews between the Commissioner and media.

· To liaise and co-ordinate press work with other IC organisations. 

· To organise media events and press opportunities. 

· To analyse the public impact of EUPM activities.

· To be the main report writer for the PPIO. 

· To plan and conduct journalistic trips for international media representatives to BiH. 

· To answer media queries and assist in developing press lines.

· To undertake any other tasks required by the Chief PPIO

	FUNCTIONAL Branch




Key Position

Reporting Office Coordinator

REP01/Category 2/3
International Police Officer Seconded Position

1 Position

Proposed deployment start:  20 April 2009
Under the overall supervision of the Head of Mission, the Chief of Reporting Office will be responsible for the following tasks:

· The analysis and assessment of developments and achievements of Mission goals and the drafting of high-quality reports, both for internal and external distribution, on behalf of the Police Head of Mission. The Reporting Department specifically analyses the Mission’s progress towards its Strategic Priorities, reporting directly to Brussels in Special, Bi-weekly and Monthly Assessment Reports;

· gathering and analysis of information involves regular liaison with department heads and co-locations concerning issues that are of a political and sensitive nature;

· the post requires knowledge and an up to date awareness of the whole range of issues and activities affecting the Mission and the ability to synthesise large quantities of information, to assess its relevance and importance and to produce well-written and coherent text to strict deadlines; 

· supervising the Reporting Dept., ensuring all tasks are carried out within prescribed deadlines;

· supervising police, civilian and national staff in those departments;

· Compiling Mission reports on a periodic basis for submission to Brussels and EU member states on the status of the Mission. All reports are to be of a high standard in terms of accuracy, content and written English;

· compiling special reports as required for submission to Brussels and member states;

· instructing field locations on the information to be submitted; to analyse this information and provide feedback to locations;

· Liaising with Mission management regarding the collation, analysis and presentation of information to Brussels.

Additional qualifications and experience

· It is vital that the post holder has an excellent command of written and spoken English, as it is expected that the reports sent to Brussels are of the highest quality. To this end, the post holder will be expected to edit and re-write reports on behalf of others, with the aim of ensuring quality. 

· The post holder will be expected to give presentations and also to produce presentations and speeches on behalf of others. He/she should therefore possess a high level of fluency in spoken English.

· The content of the reports produced is of great importance and relies on a degree of awareness of the political and social context in BiH and the situation within the Mission. As such, it is important that the post holder has recent strategic level experience in the country, preferably in the latter part of the EUPM.

· The post holder will be responsible for dealing with sensitive information and so the highest standards of integrity are crucial.

· To ensure that Mission personnel are aware of reporting procedures and submit good quality information for reporting and analysis.

· To instruct field locations on the information to be submitted; to analyse this information and provide feedback to locations

	FUNCTIONAL Branch



Reporting Officer

REP03 

Category 3/4
International Police Officer Seconded Position

1 Position

Proposed deployment start:  immediately
Under the overall supervision and guidance of the Coordinator of the Reporting Office the

Reporting Officer will be responsible for the following tasks:

· To have great independence in the analysis and assessment of developments and achievements of mission goals and draft high-quality reports, both for internal and external distribution, on behalf of the Police Head of Mission. The position is considered to be of key-importance to the Mission, as the Department’s reports are instrumental in keeping the EU in Brussels, and the Member States, abreast of the official EUPM stance. The Reporting Office specifically analyses the Mission’s progress towards its Strategic Priorities, reporting directly to Brussels in Weekly Mission Reports, Monthly Assessment Reports, six monthly reviews, special incident reports and other reports as and when required.

· To gather and analyse information upon regular liaison with department heads and Regional and Field Offices concerning issues that are an operational, political and sensitive nature. 

· To be knowledgeable and to have an up to date awareness of the whole range of issues and activities affecting the Mission and the ability to synthesise large quantities of information, to assess its relevance and importance and to produce well-written and coherent text to strict deadlines. An up to date knowledge of the BiH political and historical context and an ability to communicate the circumstances surrounding highly charged issues in a sensitive and impartial way is also essential for this post.

· To compile Mission reports on a regular basis for submission to Brussels and EU member states on the status of the Mission. All reports are to be of a high standard in terms of accuracy, content and written English

· To draft high quality reports according to Mission needs to be distributed internally and externally.

· To liaise with Mission members in order to obtain complete and accurate information on relevant issues.

· To ensure that Mission personnel are aware of reporting procedures and submit good quality information for reporting and analysis.
ADDITIONAL REQUIREMENTS:

· It is vital that the post holder has an excellent command of written English, as it is expected that the reports sent to Brussels are of the highest quality. To this end, the post holder will be expected to edit and re-write reports on behalf of others, with the aim of ensuring quality. Preferably the post holder will be educated to university level.

· The post holder will be expected to give presentations and also to produce presentations and speeches on behalf of others. He/she should therefore possess a high level of fluency in spoken English.

· The content of the reports produced is of great importance and relies on a degree of awareness of the political and social context in BiH and the situation within the Mission. As such, it is important that the post holder has recent mission experience in the country. 

· The post holder should have significant experience in the preparation of strategic level documents and reports.

· The role is specialist in nature and relies predominantly on a high degree of competence in written and spoken English. It is therefore more important that the post holder is very skilled in this area than their length of service. The post holder must be able to demonstrate their ability to compile reports, edit and analyse reports, in English, to a standard compatible with EU institutions reflecting the level at which the reports of the department will be circulated

· The post holder will be responsible for dealing with sensitive information and so the highest standards of integrity and impartiality are crucial.

	FUNCTIONAL Branch


Communications Centre Coordinator
REP04-Category 3/4
International Police Officer Seconded Position

1 position

Proposed deployment start: 20 March 2009
Under direct supervision of the Coordinator of the Reporting office, the Communications Centre Coordinator will be responsible for the following tasks:

· To be responsible for the supervision and management of the Communications Center 

· To ensure all protocols with CPCC and WKC are observed and adhered to in accordance with Mission SOP.

· To ensure compliance with Mission instructions regarding confidential material.

· To ensure all electronic and hard copy records are maintained in Communications Center in accordance with relevant guidelines.

· To receive and collate reports and verbal/written information, from internal and external sources, channelling these to the appropriate destination in accordance with established guidelines.

· To analyze calls, assess situations and determine actions and response.

· To request updated and accurate information, from internal sources, when it is necessary.

· To deliver assistance and appropriate response to Mission Members, ensuring that all necessary measures are provided in support of the situation, particularly in emergency events. 

· To proactively identify any areas requiring attention within Communications Center and in consultation with the Reporting Office Coordinator to provide assessment and recommended remedial measures.

· To ensure Mission personnel are aware of ComCen role, responsibilities/tasks and they (Mission personnel) are aware of their obligations to inform ComCen as required. From time to time this will require delivering high quality presentations to mission staff.

· To ensure on call IPO availability at ComCen 24/7.

· To undertake any other tasks required on behalf of Reporting Office Coordinator.

	FUNCTIONAL Branch


Senior Immigration Adviser

IMM01 – Category 2/3

International Civilian or Police Officer seconded position
1 position

Proposed deployment start: immediately
Under the direct supervision of the Head of Mission the Senior Immigration Advisor will be responsible for the following tasks:

· Act as advisor to the Director of the Service for Foreigners Affairs (SFA) and his management team focusing on joint EUPM/SFA strategic and operational objectives covering operations, intelligence, training and joint agency cooperation 

· Advise the Manager of the Immigration Centre and the management of the SFA and Border Police (BP) in issues relating to detention and removal of illegal migrants, ensuring proper regard for the human rights of detainees

· Mentor, monitor, inspect and advise BP and SFA personnel who are working on activities to combat organized migration crime and make recommendations for improvements in their performance

· Support and liaise closely with the EC Delegation or their implementing partners regarding the progress of the BP, SFA and Ministry of Security in meeting the goals of the Visa Liberalization Roadmap, notably the implementation  of the Integrated Border Management Strategy and Action Plan

· Work closely with International Community counterparts and the rotating EC Presidency to ensure a joint approach in providing support to local counterparts

· Undertake any other relevant task as required by, or on behalf of, the Head of Mission

	Inspections department



Key position
Chief Inspections Department 
HIT01 – Category2/3
International Police Officer Seconded Position

1 position

Proposed deployment start: 01 May 2009
Under the overall supervision of the Head of Mission, the Chief Inspections Department will be responsible for the following tasks:

· To assist EUPM Head of Mission in developing strategies aimed at assessing and addressing situations perceived as illegal, unlawful, contrary to best practice or generally applied rules of conduct within Bosnia & Herzegovina local and state law enforcement agencies;

· To advise and coordinate Inspection teams taking a proactive approach in addressing situations perceived as illegal, unlawful, contrary to best practice or generally applied rules of conduct within local and state law enforcement agencies;

· To be updated permanently on the activities conducted by the inspection teams in order to assess situations and advise the HoM about appropriate actions to be taken ;

· To report regularly to HoM on the evolution of ongoing inspections and recommend new actions as deemed appropriate;

· To perform any other tasks as requested by the EUPM Head of Mission.

Additional qualifications and experience

· An experience at senior level of coordinating a wide range of investigations in areas of Corruption as well as Major and Organised Crime.

· Knowledge of audits and internal control systems.

· Ability to work with highly confidential and sensitive cases and be of the utmost integrity.

· Proven experience in developing coordinate operational plans/orders.

· Possess a good working knowledge of computerised systems.

· Security clearance.

· Experience in Balkans is an asset.
	INSPECTIONS department




Inspection Team Officer 

HIT-P Category 3

International Police Officer Seconded Position

6 Positions

Proposed deployment start: 2 posts ASAP and 4 beginning of May 2009

Under the overall supervision of the Chief of Inspection Teams, the Inspection team Officer will be responsible for the following tasks: 

· To inspect situations perceived as illegal, unlawful, contrary to best practice or generally applied rules of conduct within Bosnia & Herzegovina local and state law enforcement agencies;

· To monitor internal control agencies’ activity, having access to every document, premises, person falling under EUPM mandate, within Bosnia & Herzegovina and to push local initiative to ensure that cases situations perceived as illegal, unlawful, contrary to best practice are properly managed and administered in accordance with local law and regulations;

· To update on regular basis the Chief Inspection Team on his/her activities and provide appropriate assessment and reports on ongoing inspections he/she is responsible for 

· To perform any other tasks as requested by the Chief Inspection Team. 

Additional qualifications and experience

· An experience at middle level of conducting investigations in areas of Corruption as well as Major and Organised Crime.

· Ability to work with highly confidential and sensitive cases.

· Possess a good working knowledge of computerised systems.

· Experience in Balkans is an asset.

	POLICE REFORM  department




Police Reform Adviser

Support and Donor Unit Coordinator
SDO01 Category 3

International Police Officer Seconded Position

1 Position

Proposed deployment start: 5 May 2009
Under the overall supervision of the Chief of Police Reform Department, the Police Reform Adviser- Support and Donor Unit Coordinator will be responsible for the following tasks:

· To supervise the Donor Funds and Projects Coordination and ensure that the coordination of proposals and requests for training and donor funding are in accordance with the mission strategies and objectives.

· To ensure up-to-date information on substantive matters regarding funding of all projects being conducted in this mission.

· To liaise closely with EUPM Director of Finance on financial implications of projects. 

· To coordinate and advice all EUPM field units on proposals and requests for training and donor funding.

· To coordinate and advice Chief PRD upon all ongoing and planned bilateral activities.

· To create and maintain databases with relevant information regarding the work of the unit.

· To cooperate closely with Local Police, with aim of enhancing local ownership and responsibility, in developing strategic plans and project design.

· To collaborate in the preparation of documents/reports to be signed by the Chief PRD.

· To undertake any other tasks required on behalf of the Chief of Police Reform Department.

Additional qualifications and experience

· Excellent verbal and written communication skills in English are essential.

· Ability to communicate, cooperate and coordinate with International Donor Community, BIH police Agencies and other international and national stakeholders.

· Knowledge and proven experience of project management is essential.

	POLICE REFORM  BRANCH




Police Reform Adviser

Strategy and Development Unit Adviser

SDU-AD-P Category 3     

International Police Officer Seconded Position

3 Positions

Proposed deployment start: 2 post ASAP and 1 post 5 May 2009

Under the overall supervision of the Chief of Police Reform Department, the Police Reform Adviser - Strategy and Development Unit Adviser will be responsible for the following tasks:

· To help coordinate all efforts on police restructuring with officials of the OHR, BiH government, police officials at the highest level;

· To liaise with BiH state, entity, cantonal and municipal authorities, other civil society and non-governmental counterparts, to judge compliance with the objectives as set out in  the police restructuring commission’s final report;

· To assess the current political environment, monitor new developments, make recommendations and develop strategies for achieving project goal;

· To respond promptly and address problematic issues;

· To participate in the Working Groups for police restructuring; 

· To prepare written progress reports;

· To analyse and report of the results of  working group meetings;

· To provide continuity on PR during the preparation of the implementation phase;

· To perform any other duties as assigned by the Chief of Police Reform Department.

Additional qualifications and experience

· Knowledge of French language desirable. 

	ANTI ORGANISED CRIME  department




Anti Organised Crime Adviser

AOCU-P Category 3

International Police Officer Seconded Position

2 positions

Proposed Arrival date: as soon as possible
Under the overall supervision of the Chief of Anti Organized Crime Department (AOCD), the Adviser will be responsible for the following tasks:

· provide with practical advice and support the Chief AOCD in order to pro-actively follow and monitor operations aimed to reduce and disrupt Major and organised crime within Bosnia & Herzegovina in partnership with other stakeholders; 
· provide with advice and guidance to relevant people in relation to complex and diverse Major and organised crime enquiries;

· assist the Chief AOCD in developing professional working relationships with neighbouring states and other European countries in order to increase cooperation in the investigation of Major and organised crime;
· assist the Chief AOCD in developing professional working relationships with State and Local prosecutors during the investigation of such cases;

· produce precise written reports concerning the progression of enquires and to make relevant recommendations for further developments;

· encourage local police to act against existing criminal groups, individuals and phenomenon;

· promote the need for full and extended cooperation between various agencies (LEA) in the fight against OC, and regularly liaise with the State level agencies (SIPA and BP) in charge of fighting Organized Crime;

· foster cooperation as a common practise in terms of joint investigations and sharing of appropriate information;

· undertake any other tasks required on behalf of the Chief AOCD.

Additional qualifications and experience

· Ability to work with highly confidential and sensitive cases and be of the utmost integrity.

· Experience in Balkans is an asset.
	ANTI ORGANISED CRIME DEPARTMENT



Interface Cell for Criminal Intelligence Adviser

ICI02P Category 3

International Police Officer Seconded Position

1 Position

Proposed deployment start: 15 May 2009
Under the overall supervision of the Chief of Anti Organized Crime Department (AOCD), the Adviser will be responsible for the following tasks:

· To establish professional working relationships with relevant military personnel and others in the mission area and to facilitate the mutual exchange of necessary information to ensure effective co-ordination and cooperation between EUPM and other primary stakeholders/international organisations and local law enforcement agencies within Bosnia & Herzegovina.

· To advise relevant military personnel and local law enforcement agencies in gathering, analysing and disseminating intelligence and information – including the use of special investigative techniques.

· To assist relevant military personnel and local law enforcement agencies in developing intelligence products and advising on courses of action.

· To advise relevant military personnel and local law enforcement agencies on legal and human rights issues concerning the use and storage of intelligence data.

· Where necessary, assist relevant military personnel and local law enforcement agencies in developing operational plans/orders in order to address identified problems or targets.

· Any other tasks as directed by the Chief AOCD.

Additional qualifications and experience

· Possess a good working knowledge of computerised intelligence systems, i.e. ANACAPA and Analysts Notebook or similar.

· Proven experience in preparing operational plans/orders.

· Security clearance.

· Ability to work with highly confidential and sensitive intelligence and be of the utmost integrity.

· Possess a firm understanding of the BiH National Intelligence model and its products.

· Previous Balkans experience essential.

	CRIMINAL JUSTICE UNIT BRANCH



Deputy Criminal Justice Unit Coordinator

CJU02 Category 3

International Police Officer Seconded Position

1 position
Proposed deployment start: as soon as possible
Under the overall supervision of the Coordinator of CJIU (Criminal Justice Interface Unit), the Deputy Coordinator of CJIU will be responsible for the following tasks:
 
· To substitute the Coordinator of CJIU;
· To focus on all matters related to the CJIU internal personnel management;
· support and assist the Coordinator of CJIU in assessing and developing strategic aspects related to the 
CJIU work;
· to support and to assist the Coordinator of CJIU in order to :
· coordinate and supervise the tasks and activities of the CJIU Advisors;
· coordinate the activities of the CJIU with other relevant EUPM Departments and Units, Chief Advisors at state and regional levels and the Inspection Unit and providing support in the identification of priority criminal investigations and other relevant cases;
· Following up the process of implementation of the criminal procedural legislation, including liaising with the Ministry of Security (MoS) with regard to the implementation of the BiH Action Plan on Organized Crime and Corruption and including  assisting in drafting of amendments to the legislation incl. implementing administrative regulations as appropriate; 
· providing regular overview over the general organizational and substantial developments on prosecutorial and judicial levels and the overall functioning of the criminal justice system;
· Liaise with the EUSR and other relevant institutions in the scope of the judicial reform process.

· Perform any other tasks as assigned by the HoM.
Additional qualifications and experience

· Law degree and practice in criminal and procedural law. 

· Experience in liaison with court and prosecution authorities.

· Previous experience with working in international organisations on rule-of-law issues in a post-conflict environment. 

· Extensive experience in criminal law and procedure in relation to major crime investigations.

· Ability to effectively monitor criminal cases.

· Knowledge of the complicated political and legal systems of the mission area (BiH).

	CRIMINAL JUSTICE UNIT BRANCH



Criminal Justice Unit Adviser

CJU/P Category 3
International Civilian Seconded Positions
4 positions
Proposed deployment start: as soon as possible
Under the overall supervision of the Chief of CJIU, the CJIU Adviser will be responsible for the following tasks: 

· To liaise between police and prosecutorial authorities in BiH with the aim of enhancing their mutual co-operation;
·  To following up selected criminal investigations: identifying and analysing deficiencies in the co-operation between police and prosecutorial authorities as well as deficiencies in the overall functioning of the criminal justice system;
· To provide  police practical and criminal (procedural) legal advise related to investigations into serious and organised crimes and contributing in finding solutions to procedural and legal deficiencies related to the co-operation between police and prosecutors;
· To prepare precise summaries of criminal investigations as well as assessments regarding general aspects of the criminal justice system;
· To liaise with the EUSR (prosecutorial advisors) and other international and national institutions involved in criminal justice matters;
· as appropriate, liaising with EUFOR with respect to the conduct of investigations into serious and organised crime and relations with prosecutorial authorities ;
· to deliver training material and participating in internal training and briefings on criminal and criminal procedure legislation and other CJIU related matters;
· to perform any other tasks as assigned by the HoM.

Additional qualifications and experience

· Law degree and practice in criminal and procedural law. 

· Experience in liaison with court and prosecution authorities.

· Previous experience with working in international organisations on rule-of-law issues in a post-conflict environment. 

· Extensive experience in criminal law and procedure in relation to major crime investigations.

· Ability to effectively monitor criminal cases.

· Knowledge of the complicated political and legal systems of the mission area (BiH).

	co-locations  Branch




Key Position
Deputy Chief Advisers to Regional Offices

ROT02   Category 2/3

International Police Officer Seconded Position

1 Position

Proposed deployment start: 10 May 2009
Under the overall supervision of the Chief of Region, the Deputy Chief Adviser will be responsible for the following tasks:

· To assist the Chief Adviser in the management of Police Officers, International Civilian Personnel and local staff within the Regional HQ as well as to assist the Chief Adviser in the following tasks: 

· overall responsibilities for coordination, management and project implementation focused on the defined areas crime-police, administration and finance within the Region;

· strategic planning issues involving the Regional Ministry of Interior (MOI) and EUPM;

· responsibility for police accountability tasks within the Region;

· advise, monitoring and mentoring of Director of Police in management and implementation;

· strengthening of operational structures;

· assistance in the planning and conduct of crime investigations;

· facilitation of police coordination and information exchange;

· responsibility for reporting related to the performance and effectiveness of the senior management level of Regional MOI;

· co-operation with other stakeholders operating in AoR of the Region;

· specific responsibility for personnel issues within the Region;

· representing in various steering boards and/or working groups;

· Any other tasks required on behalf of EUPM HOM / D/HoM.

	co-locations  Branch




Political Advisor

PLOT01   Category 3

International Civilian or Police Officer seconded position
1 Position

Proposed deployment start: as soon as possible
The Political Advisor/Coordinator of the Political and Legal Affairs and Liaison Office assists the Chief Advisor of the Regional Office, working in close coordination with the Chief and Deputy Chief Advisor. 
Supervised by the Chief Advisor, the Political Advisor/Coordination of the Political and Legal Affairs and Liaison Office, reporting to the Head of Mission through the Chief Advisor, is responsible:

· to provide advice to the Chief Advisor and members of the Regional Office on BiH political structures, current political and legal issues and relations with international community partners in the area of responsibility, including by managing the institutional image of EUPM;

· to maintain close liaison with key mission departments, as appropriate, to be able to provide consolidated advice and contribute to mission policy formulation to achieve mission objectives;

· to supervise and coordinate the work of national political officers and national legal advisors of the regional office;

· to provide analysis and advice about political developments influencing the work of police;

· to advise on EUPM’s relationship with the Entity and cantonal governments and parliaments/assemblies and on the relationship between police administrations and government;

· to analyse and assess the acceptance of the mission objectives and activities as well as possible political difficulties to their implementation;

· to coordinate with the mission press and public information office, including by exchanging information and analysis of media developments and the preparation of press lines/releases;

· to monitor and assess the political landscape in the region, including at municipal level, in Bosnia and Herzegovina, and in the Western Balkans; 

· to remain updated on current political events and developments in the country and the European Union;

· to be politically astute, to display diplomatic skills and to maintain a high level of confidentiality (Security Clearance UE SECRET);

· to perform other duties as required.

Basic Requirements

· University Degree (preferably Master degree) in related field. 

· Minimum of 7 years of effective and extensive operational experience desirable at middle management levels. 

· Decision-making and communications skills at middle management levels required. (excellent English writing skills)

· International experience working in cooperation with multi-national organizations, particularly in crisis area.

Additional Requirements

· Diplomatic skills.

· Ability to work in a team.

· Ability to meet the deadlines within a strict schedule.
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Advisors to Regional Offices

RO-AD-P Level 3/4

International Police Officer Seconded Position

4 Positions

Proposed deployment start: 4 posts as soon as possible
Under the overall supervision of the Chief Adviser to Region, the Adviser will be responsible for the following tasks:

· maintenance of comprehensive and updated information about the situation and activities of Local Police in relation to ‘crime-police’;
· strengthen cooperation between Ministry of Interior (MOI) and Cantons;
· provide tactical advice to support, mentor and monitor local cantonal police in relation to improving performance of local police regarding fight against major and organized crime;
· reporting of projects and development of local police and recommendations for further development;
· Any other tasks required on behalf of the Chief Adviser to Region or his/her Deputy.
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Team Leaders to Field Offices
FO-TL-P Level 3/4

International Police Officer Seconded Position

3 Positions

Proposed deployment start: 1 post 20 April 2009 and 2 posts beginning of May 2009
Under the overall supervision of the Chief Adviser to Region, the Team Leader to Field Office will be responsible for the following tasks:

· reporting of projects and development of local police and recommendations for further development;

Any other tasks required on behalf of the Chief Adviser to Region or his/her Deputy

· overall responsibilities for coordination, management and project implementation focused on the defined areas crime-police, administration and finance; 
· managing of field locations and coordination of the work;
· coordination in respect of the local ownership, mentoring and monitoring;
· advise, monitoring and mentoring of Police in management and all other activities of Local Police, especially related to fighting Organized Crime;
· reporting related to the performance and effectiveness of the high management level of Ministry of Interior (MOI) and implementation process;
· assisting Chief Adviser in respect of fact finding, process analyzing, analyzing of the performing of local police, recommendation for further improvements and preparation for strategic decisions;
· strengthening of the cooperation with other stakeholders operating in BiH;
· Any other tasks required on behalf of Chief Adviser to Region.
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Advisers to Field Offices
FO-AD -P Level 4
International Police Officer Seconded Position

5 Positions
Proposed deployment start: 3 as soon as possible, 2 in May 2009
Under the overall supervision of the Field Office Team Leader, the Adviser will be responsible for the following tasks:

· maintenance of comprehensive and updated information about the situation and activities of Local Police in relation to ‘crime-police’;
· strengthen cooperation between Ministry of Interior (MOI) and Cantons;
· provide tactical advice to support, mentor and monitor local cantonal police in relation to improve performance of local police regarding fight against major and organized crime;
· reporting on progress of projects and development of local police and recommendations for further development;
· Any other tasks required on behalf of the Field Office Team Leader.
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Key position
Chief Adviser to State Investigation and Protection Agency

SIP01P Category 2

International Police Officer Seconded Position

1 Position

Proposed deployment start: as soon as possible
Under the overall supervision of the Head of Mission, the Chief Adviser to State Investigation Protection Agency will be responsible for the following tasks:

· Supervised by the Head of Mission and Deputy Head of Mission.

· To be responsible for the management of Police Officers, International Civilian Personnel and Local Staff within EUPM dealing with the State Information and Protection Agency (SIPA).

· To advise, monitor and mentor the SIPA Director and his/her senior staff on the management and programme orientation of SIPA.

· To advise the senior management of SIPA regarding relevant regulations.

· To be responsible for the production of reports relating to the performance of the senior management of SIPA and their effectiveness.

· To undertake any other tasks required on behalf of the Head and Deputy Head of Mission.

Additional qualifications and experience

· A proven background in a wide range of investigative techniques including intelligence, financial investigations, anti corruption, human trafficking and special investigative techniques.

· Good knowledge of INTERPOL and EUROPOL structures.

· Possesses wide-ranging capabilities to advice on the financial planning and logistical requirements of the Agency.

· Experience in cooperation and combating international and organised crime

· Security Clearance Required as per Essential Requirements.

· Experience in Balkans essential.
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Key position
Deputy Chief Advisor SIPA

SIP02 Category 2

International Police Officer Seconded Position

1 Position

Proposed deployment start: 5 May 2009
Under the overall supervision of the Chief Adviser to State Investigation Protection Agency, the Deputy Chief Adviser to SIPA will be responsible for the following tasks:

· To assist the Chief Advisor in the management of Police Officers, International Civilian Personnel and local staff within the EUPM (SIPA).

· To assist the Chief advisor in strategic planning issues involving SIPA and the EUPM.

· To be specifically responsible for personnel issues involving EUPM staff within SIPA.

· To represent the Chief Advisor at various steering boards and working groups when delegated.

· To advise, monitor and mentor the SIPA Deputy Director and their senior staff in the management and implementation of the various SIPA Projects and on operational issues.

· To be responsible for the production of reports relating to the performance of the senior management of SIPA and their effectiveness.

· To undertake any other tasks required on behalf of the EUPM Head of Mission and Deputy Head of Mission or EUPM SIPA Chief Advisor.

Additional qualifications and experience

· A proven background in a wide range of investigative techniques including intelligence, financial investigations, anti corruption, human trafficking and special investigative techniques.

· Good knowledge of INTERPOL and EUROPOL structures.
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SIPA Adviser

SIP-AD-P Category 3/4

International Police Officer Seconded Position

8 Positions
Proposed deployment start: 4 as soon as possible, 1 on 20 March 2009 and 3 on 5 May 2009
Under the overall supervision of the Chief of SIPA, the Adviser to SIPA will be responsible for the following tasks:

· ensure that activities conducted by the team are on line with mission policies and directives;
· work in close cooperation with local counterpart;
· support by monitoring, mentoring and advising local counterpart in their investigations, capacity building activities and reports development of their results to the chain of command;
· in practise proven capacity, preferably gained from the field of organised crime, to handle complex and serious criminal cases is essential. 
Additional possible qualifications and experience
Forensic surveillance

· Experience of managing, or establishing a unit involved in computer forensic analysis.
· Experience of presenting computer and electronic system based evidence at court.
· Knowledge and experience of project implementation and evaluation.
· Extensive police experience in the field of computer forensic investigation and electronic data systems or a degree and relevant experience.
Information technologies Experts

· Appropriate practical experience and technical knowledge of IT systems used for law enforcement agencies.
· Extensive experience of major crime investigation involving IT systems and electronic data material 
· Knowledge and experience of project implementation and evaluation.
Communication Interceptions

· Technical knowledge of telecommunication systems and associated equipment used for interception of communications.
· Experience in use of Syborg system.
· Experience of interception of internet communications.
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International Cooperation Team Advisor
INT-AD Category 3/4

International Police Officer Seconded Position

2 Positions
Proposed deployment start: 1 As soon as possible and 1 on 5 May 2009
Under the overall supervision of the Chief Adviser to SIPA, the International Cooperation Adviser will be responsible for the following tasks:

· advise, monitor, mentor and inspect management and the police officers within the BiH INTERPOL/EUROPOL Offices;
· assist International Cooperation Adviser (Team Leader) to encourage counterparts in their participation in various European conferences;
· assist in improving of the role and activities undertaken by BiH Interpol National Focal Point for the South Eastern Cooperative Initiative (SECI);
· assist in preparation of reports about the operational effectiveness of the BiH INTERPOL/EUROPOL and BiH Interpol National Focal Point for the South Eastern Cooperative Initiative (SECI) Offices with recommendations for improvement;
· Undertake any other tasks required.
Additional qualifications and experience

· Minimum of 3 years of working experience in National Central Bureau (NCB) or EUROPOL Liaison Offices.  
· Operational experience of liaison with international and multi-agency partners against organized crime and breaches of state/internal security.
· Working experience either with INTERPOL General Secretariat (IPSG) Lyon/France or with EUROPOL in The Hague will be preferable. 
· Security Clearance.
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Key position
Chief Adviser Border Police

BP01 Category 2

International Police Officer Seconded Position

1 Position

Proposed deployment start: 1 May 2009
Under the overall supervision of the Head of Mission and Deputy Head of Mission, the Chief Adviser to Border Police will be responsible for the following tasks: 

· To manage the Quality Assurance Inspection Coordinator, HQ Programme Coordinator, HQ Advisers to CIO (BP) and other sub levels at BP HQ and Field Office levels, to coordinate their work and action plans, to ensure the implementation of the mission aim at all levels of the organisation  

· To attend in meetings of the Police Steering Board as an observer as required

· To closely collaborate with the BP Directorship and mentor, monitor and advise them

· To assist  DHoM in gaining the aim of the Mission

· To be responsible for the management of Police Officers, International Civilians and Local Staff within EUPM related to the Border Police (BP)

· To be responsible for establishing the policy related to the operational requirements of the State Border Service in securing the borders of BiH, working closely in partnership with the BIH Government, departments such as State Information and Protection Agency (SIPA), coordinators and external organizations related to State Border and immigration issues, in particular through Interpol and Europol

· To communicate effectively at governmental level with proficiency and experience in identifying trends in illegal migration

· To be responsible for producing reports related to the operational and managerial effectiveness of the Border Police

· To undertake any other tasks required on behalf of the Deputy Police Head of Mission. 

Additional qualifications and experience
· A proven background in a wide range of experience in international cooperation in relation to cross border illegal migration at maritime, terrestrial and aerial borders

· Proven experience of working at a strategic level within their border service / relative agency
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Border Police Adviser – Team Leader

BPA-P Category 3
International Police Officer Seconded Position

3 Positions
Proposed deployment start: 2 as soon as possible and 1 beginning of May 2009
Under direct supervision of the Border Police (BP) Chief Adviser, the Border Police Adviser Team Leader will be responsible for the following tasks:

· To be aware of the current Border Situation in their Area of Responsibility

· The Border Police Advisers (Team Leader) have the overall responsibilities for the implementation of the duties ordered by EUPM BP HQ

· To manage the BP Field Office Advisers, the Language Assistants to coordinate their work 

· To be responsible for the field coordination in respect of the local ownership and mentoring, monitoring, advising and inspecting the BP

· To report to the BP Chief Adviser about the implementation of the Mission aim, ordered tasks and of any other issues

· To collaborate closely with the EUPM BP HQ Border Police Advisers 

· To be the main Border Police Adviser to BP middle managers at regional and local level

· To liaise with relevant EUFOR, EUFOR LOT House or any other International of Non Governmental Organization in related Area of Responsibility
· To undertake any other tasks required on behalf of the Chief Adviser Border Police
Additional qualifications and experience

· Experience at a large International Airport working in the field of Airport Border Policing, Airport Security, Immigration and Organized Crime 

· Knowledge about regulations related to International and European Aviations standards as ICAO Annex 17 (International standards), ECAC 30 document (European standards)

· Minimum experience of 5 years at the Airport
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Border Police Advisers

BP-AD-P Category 3/4

International Police Officer Seconded Position

2 Positions

Proposed deployment start: as soon as possible
Under the overall supervision of the Border Police (BP) Adviser - Team Leader, the Border Police Adviser will be responsible for the following tasks:

· monitor the current Border Situation in his/her AOR;

· have the overall responsibilities for the implementation of the duties ordered by EUPM BP HQ;

· the field coordination in respect of the local ownership and mentoring, monitoring, advising and inspecting the BP;

· report to the BP Chief Adviser about the implementation of the Mission aim, ordered tasks and of any other issues;

· be the main Border Police Adviser to BP middle managers at regional and local level;

· liaise with relevant EUFOR units or any other International of Non Governmental Organization in related AOR;
· Undertake any other tasks required on behalf of the Chief Adviser to Border Police.
Additional qualifications and experience

· Experience working in the field of Airport Border Policing, Airport Security, Immigration and Organized Crime.

·  Knowledge about regulations related to International and European Aviation standards as ICAO Annex 17 (International standards), ECAC 30 document (European standards).
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Key Position

Chief of Personnel

COP01 Category 2

International Police Officer Seconded Position

1 Position

Proposed deployment start: 1 May 2009
Under the overall supervision of the Chief of Administration, the Chief of Personnel will be responsible for the following tasks:
· Ensure the rotation of personnel and human resources management of Police Officers, International Civilian Personnel and National Staff within the Mission;

· To implement EUPM personnel policies in accordance with Standard Operating Procedures, providing advice and support to managers and staff on human resources related matters;

· fully update the Head of Mission regarding all personnel issues;

· ensure the effective management of the EUPM Personnel Database;

· ensure the efficient monitoring and review of legal contracts relating to international civilian and national personnel, and enable timely recruitment to cover absence and job vacancies, utilising established advertising procedures;

· ensure the production of reports concerning personnel issues and recommend changes to personnel deployments, policies and directives as necessary;

· establish the guidelines for a transparent and objective performance assessment and evaluation system;

· follow internal and external developments relating to the EUPM operational goals and to fully brief the HoM on the personnel implications;

· undertake any other tasks required on behalf of the Chief of Administration;

· undertake any other related tasks as required by the Head of Mission;

Additional qualifications and experience

· Extended experiences in human resources management is required.
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