ANNEX 1

	The European Union Police Mission in Bosnia and Herzegovina[image: image1.jpg]


 (EUPM)


Advertisement for Seconded Staff Members

	Organisation:
	The European Union Police Mission

	Job Location:
	Bosnia and Herzegovina

	Remarks:
	Availability in accordance with the timeline indicated on each job description.
This call contains 2 positions and the availability of these positions is of high importance.

	Staff regime:
	Seconded by Contributing States

	Job Titles

&

Vacancy Notice
	Head of Mission’s Office:

Senior Immigration Adviser

Anti Organised Crime Department:
Customs Expert
	Reference position

IMM01

CUS01
	Nr.
1

1

 

	Deadline for applications:
	26 September 2009

	E-mail address to send the Job Application Form/CV:
	cpcc.eupm@consilium.europa.eu
cc: jvermeulen@eupm.org

	Information:
	For more information relating to selection and recruitment, please contact the General Secretariat of the Council of the European Union, CPCC:
For operational and deployment-related questions:

Mr. Antonio MOLINARO

Civilian Planning and Conduct Capability, CPCC

Operations Unit - E.U.P.M

Email: antonio.molinaro@consilium.europa.eu

Tel: + 32 (0) 2 281 2073

Rue de la Loi 175  B-1048 Brussels

For questions on employment terms and conditions:

Mr. Paulo VIDAL
Civilian Planning and Conduct Capability, CPCC

Mission Support Unit
Email: paulo.vidal@consilium.europa.eu

Tel: + 32 (0) 2 281 5802
Rue de la Loi 175  B-1048 Brussels


The General Secretariat of the EU, through CPCC - Civilian Planning and Conduct Capability - requests that Contributing States propose candidates for the following international expert positions for the European Union Police Mission (EUPM), according to the requirements and profiles described below:

A. Essential requirements
Citizenship - Citizenship of a Member State of the European Union (EU) or nationals of non-EU contributing countries, enjoying full rights as a citizen.

Integrity - The participants must maintain the highest standards of personal integrity, impartiality and self-discipline within the mission. Participants are not allowed to provide or discuss any information or document as a result of access to classified and/or sensitive information relating to the mission or respective tasks and activities. The participants shall carry out their duties and act in the interest of the mission.

Negotiation Skills - The participants must have excellent negotiating skills and the ability to work professionally in a stressful and diverse environment.
Flexibility and adaptability - Be able to work in arduous conditions with a limited network of support. Must be able to cope with extended separation from family and usual environment.

Physical and mental health - Physically fit and in good health without any physical or mental problems or substance dependency which may impair operational performance in the Mission. Selected personnel should, in principle, be under the normal age of retirement in EU Member States.

Ability to communicate effectively in English – Mission members must be fully fluent in written and spoken English. Report writing skills are especially needed.

Computer Skills - Skills in word processing and spreadsheets are essential. Knowledge of other IT tools will be an asset.

B. Recommendable requirements
Knowledge of the EU Institutions - To have knowledge of the EU Institutions and international standards, particularly related to the Common Foreign and Security Policy, including the European Security and Defence Policy.

Knowledge of the Bosnia and Herzegovina - To have a good knowledge of the history, culture, social and political situation of the country. To have knowledge of the police, judiciary and governmental structures (distinct advantage).

Language skills - Knowledge of local languages will be an asset.
International Experience - Previous experience in crisis areas with multinational and international organisations (desirable)

C. Essential documents and requirements for the selected candidates
Passport - The participants must obtain a passport from the respective national authorities.
Photography - two color identity photographs (size 3 x 3.5 cm); photograph will be used for registering.
 Visas - Contributing countries and mission members must ensure that visas are obtained for entry into the mission area prior to departure from their home country. It is also essential to obtain any transit visas, which may be required for passage through countries en route to the mission.

Security clearance required: To have or obtain a national security clearance "EU SECRET" level or equivalent.

 Medical certificate - To be in possession of a valid certificate declaring the participant fit for the mission.
Driver's licence - Be in possession of a valid - including mission area - civilian driver's licence for motor vehicles (Level  B or equivalent). Able to drive any 4-wheel drive vehicle.

D. Additional information on the selection process 
Application form - Applications will be considered only when using the standard Application Form (Annex 2) and indicating which position(s) the candidate is applying for. 

E. EUPM Jobs
Level 1: Strategic Level

· Advanced degree or equivalent police management training and experience at a strategic level.  

· Minimum of 25 years of effective and extensive operational police experience desirable, at least five of which will have been at the most senior levels of their police organization.

· Excellent interpersonal skills and the ability to communicate their strategic vision to the organization.

· International policing experience essential, particularly in crisis areas with multinational and international organizations. 

Level 2: Senior Management 

· Degree or equivalent police training and experience at senior management levels.  

· Minimum 18 years of effective and extensive operational police experience desirable, at least five of which will have been at senior management level in command of a district or specialist department. 

· Excellent interpersonal skills and the ability to lead and motivate staff.

· International policing experience preferable, particularly in crisis areas with experience in working with multinational and international organizations.

Level  3: Middle Management 

· Degree or equivalent police training and experience in relevant field of specialization.

· Minimum of 15 years of extensive operational police experience desirable, four of which will have been as supervisor/manager of a unit or team within the required field of specialization.

· Excellent interpersonal skills and able to work dynamically on own initiative in a methodical manner with a flexible approach.

· Previous International policing experience desirable.

Level  4: Operational Managers & Technical experts 

· Skilled individuals with relevant training, experience and competence in the required specific vocational areas of policing. 

· Minimum of 10 years police experience desirable, three of which will have been as a specialist within the designated role, preferably in a managerial capacity.

· Previous International policing experience desirable.

F. Job descriptions 

	Head of Mission’s Office Branch



Senior Immigration Adviser

Level 3
International Seconded Position

1 position

Proposed deployment start: no later than 15 October 2009
Under direct supervision of Head of Mission, the Senior Immigration Adviser will be responsible for the following tasks:

· To advise, monitor and mentor Border Police personnel dealing with immigration and asylum issues and make recommendations for improvements in performance by analysing their operational effectiveness in cooperation with EUPM BP HQ (first priority).

· To work with counterparts within the Ministry of Security and other state bodies dealing with migration and asylum issues. Participate in working groups as a technical advisor, notably where the drafting of laws, books of rules or MoUs is concerned.

· To work with local and international counterparts on the establishment and operation of the Service for Foreigners.

· To work for EUPM on the issue of Integrated Border Management, keeping senior managers apprised of the progress of this matter.

· To provide information to EUPM senior managers and Chief Advisors about all migration and asylum matters that may impact upon their areas of competence.

· To update and report the results of his work and to inform about his planned activities to EUPM HQ.

· Undertake any other tasks required on behalf of the HoM.

	ANTI  ORGANISED  CRIME  BRANCH



Customs Expert

Level 3
International Seconded Position

1 Position
Proposed deployment start: no later than 15 October 2009
Under the overall supervision of the Chief of Anti Organised Crime Department, the Custom Expert will be responsible to:

Within ITA organization:

· Mentoring, monitoring, advising and inspecting customs officers at HQ, regional and field level focusing on the effectiveness of investigations and operational activities. Assessing training needs for further development of investigative capacities;

· Developing the concept of the National Intelligence Model (NIM) within the ITA so that eventually all operations are intelligence led. Assessing the IT needs with regard to the intelligence system;

· Promoting joint agency cooperation and coordination, notably with the Border Police (see below), to include attendance as observer at Level 4 NIM meetings;

· Developing risk analysis capacities;

· Ensuring close cooperation between EUPM and the EC Regional Customs Assistance Programme (TACTA).
Integrated Border Management

· Monitoring the implementation of relevant laws and guidelines within ITA, including the Integrated Border Management [IBM] Strategy and Action Plan;

· Monitoring the implementation of the ITA/BP Joint Cooperation Agreement Action Plan at the operational level.
Within EUPM

· Updating Chief of AOCD and other senior mission personnel, notably the Chief Advisors to Border Police and SIPA, on all developments within the ITA relating to the above subjects;
· Attendance on behalf of EUPM at national and regional meetings relating to customs issues;
· Acting as a focal point for cooperation with EUROPOL and offering assistance to EULEX.
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