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European Union Border Assistance Mission in Rafah (EUBAM Rafah)



Advertisement for EU Staff Member
	Organisation:
	EU Border Assistance Mission in Rafah

	Job Location:
	Middle East Region (Israel, Palestine, Egypt-Gaza border)

	Availability:
	February 2009

	Staff Regime:
	Seconded 

	Job Titles/Vacancy Notice:
	· Deputy Head of Mission / Chief of Staff (ref. CBA 01)
· Chief Security Officer (ref. CBA 05) 

	Deadline for applications:
	 Friday 19 January 2009 

	Email address to send the Job Application Form/CV:
	cpcc.eubamrafah@consilium.europa.eu 

	Information:
	For more information related to the selection and recruitment, please contact the General Secretariat of the Council of the European Union, CPCC: 

Riccardo Chelleri 

Operations Unit
Civilian Planning and Conduct Capability (CPCC)

e-mail: riccardo.chelleri@consilium.europa.eu

Tel: + 32 (0) 2 281 4923
Rue de la Loi 175, B-1048 Brussels

Human Resources Expert Paulo Vidal 

Mission Support Unit

Civilian Planning and Conduct Capability (CPCC)
e-mail: paulo.vidal@consilium.europa.eu

Tel: + 32 (0) 2 281 5802
Fax: + 32 (0) 2 281 3135



The General Secretariat of the EU, through the CPCC, Civilian Planning and Conduct Capability, requests Member States to propose candidates for the following international expert position for the Border Assistance Mission in Rafah, according to the requirements and profiles described below:

A. Essential Requirements
Citizenship - Citizen of a Member State of the European Union (EU) and enjoying full rights as a citizen.

Integrity - The participant must maintain the highest standard of personal integrity, impartiality and self-discipline within the mission. Participants are not allowed to provide or discuss any information or document as a result of access to classified and/or sensitive information related to the mission or respective tasks and activities. The participants shall carry out their duties and act in the interest of the mission.

Negotiation Skills - The participant must have excellent negotiating skills and the ability to work professionally in a stressful and diverse environment.
Flexibility and adaptability - Be able to work in arduous conditions with a limited network of support. Must be able to cope with extended separation from family and usual environment.

Physical and mental health - Physically fit and in good health without any physical or mental problems or substance dependency which can impair operational performance in the Mission.

Ability to communicate effectively in English – Mission members must be fully fluent in written and oral English language. Report writing skills are especially needed.

Computer Skills - Skills in word processing and spreadsheets are essential. Knowledge of other IT tools will be an asset.

B. Recommendable Requirements
Knowledge of the EU Institutions - To have knowledge of the EU Institutions and international standards, particularly related to the Common Foreign and Security Policy, including the European Security and Defence Policy.

Knowledge of the Middle East - To have a good knowledge of the history, culture, social and political situation of the country. To have knowledge of the police, judiciary and governmental structures (distinct advantage).

Language skills - knowledge of Arabic or Hebrew will be an asset.

International Experience - previous experience in crisis areas with multi-national and international organisations (desirable).
C. Essential Documents and Requirements for the Selected Candidates
Passport - The participants must obtain a diplomatic passport from their national authorities. 
Visas - Contributing countries and mission members must ensure that visas are obtained for entry in to the mission area prior to departure from their home country. It is also essential to obtain any transit visas, which may be required for passage through countries en route to the mission.

Security Clearance required - To have or obtain a national security clearance "EU SECRET" level or equivalent.

Certificate/Booklet of vaccination - To be in possession of a valid certificate/booklet of vaccination showing all vaccinations and immunisations received. To be vaccinated according to the required immunisations for the mission area.

Medical Certificate - To be in possession of a valid certificate declaring fit for the mission.
Driver Licence - Be in possession of a valid - including mission area - civilian driver licence for motor vehicles (Category C or equivalent desirable). Able to drive any 4 wheel drive vehicles.

D. Additional information on the selection process 

Application form – Applications will be considered only when using the standard Application Form (Annex 2) and indicating which position(s) the candidate is applying for. 
Selection process – The candidates considered to be the most suitable will be short-listed and invited to an interview before the final selection is made. 

Information on the outcome – Candidates will be informed about the outcome of the selection process after its completion.
E. Job Descriptions 
Deputy Head of Mission / Chief of Staff 

Staff Regime: Seconded

1 position, reference BCA01
Main tasks
· To manage, coordinate and control all the operational activities related to the Mission.

· To coordinate the execution of all the activities related with the organisation, operation, instruction and technical service, logistical and administrative of the mission.

· To support the Head of Administration and Finance, Team Leaders and Liaison Officers, ensuring that all operational tasks are performed efficiently and effectively, and providing operational analysis.

· To be able, when deemed necessary, to delegate authority utilising the approved chain of command structure of the Mission.

· To collaborate in the preparation of documents/reports to be signed by the Head of Mission.

· To deal with the internal disciplinary cases and related decisions, exercising disciplinary control over the police officers, international and local civilian personnel in the mission.

· To be able to study and propose operational and management decisions that have the objective to increase the efficiency of the mission service.

· To undertake any other tasks required on behalf of the Head of Mission, as well as replace him/her in his absence.

Qualifications and Experience 
· An  advanced  University Degree in Police Sciences,  Social Sciences,  Law,  Business Administration or equivalent academic training.

· To have a rank of Colonel, Lt. Colonel, Superintendent or equivalent in a police force.

· To have a minimum of 12 years of senior police management experience, with broad professional experience, both in operational and organisational aspects of police service, border guard/control and immigration.

· International experience,   particularly   in crisis areas with   multi-national and international organisations (desirable). 

· To have attended a Civilian Crisis Management Course (CEPOL) or have participated in a ESDP mission
Chief Security Officer 

Staff Regime: Seconded
1 position, reference BCA05
Main Tasks
In line with the EUs Policy on the Security of EU staff deployed outside the EU in an operational capacity under Title V of the TEU and under the authority of the Head of Mission (HoM), the MSO is responsible for the following tasks:

· Assist and advise the HoM and VIP’s visitor on all security issues. 
· Responsible for the establishment and implementation of security requirements, recommendations and safety instructions according Council Security Office and Field Security Services procedures.  
· Responsible for the effective security measures. 
· Assess the threat level and maintain updated security and contingency plans ensuring that plans for relocation/evacuation are current and able to be implemented at short notice.
· Manage and monitor the personnel under his/her authority.
· Conduct - or causing for them to be conducted - security surveys of team member personal protective security requirements, transport security and residential and office security.    
· Ensure that all security and communication equipment is kept up-to-date and in a state of operational readiness.
· Conduct regular security drills, communication tests and evacuation exercises.
· Provide briefings on matters affecting security of team members and ensure that they are properly prepared for emergencies.
· Establish liaison with co-operative closely on security issues with the EC delegation and other international organizations and national law enforcement agencies.   
· Provide comprehensive reports on any and all incidents affecting team members and initiate necessary follow up action with appropriate authorities. 
· Ensure compliance with the basic principles and minimum standards of Council decision 2001/264/EC regarding the protection of EU Classified Information.

· Participate as appropriate as technical expert in procurement processes related to security issues.  
· Elaborate precise and accurate reports concerning information received which impacts upon the team members, initiating appropriate analyses and assessments of all pertinent information.
· Elaborate security situation reports and risks assessments before each field teams' mission.   
· Supervise and give the approval on security matters to each field team mission/travel plan.   
·  Report directly to the Head of Mission/DHoM.             
· Supervise security car checking belonging to the mission.
· Ensure security checks with local authorities on nationals applying for a job in the mission are carried out. 
· Conduct regular training in-theatre to ensure that all personnel employed by the contracted company in security matters are totally competent in their given role. 

·  To carry out other tasks as directed by the Head of Mission.    

Qualifications and Experience

· Graduated by a national military/police academy or ex military/police background with specialized training on field operations, force and close protection and/or security matters.
· Demonstrated ability to contribute creatively to the development of security strategies and procedures.
· Minimum of 10 years of progressively responsible professional experience at management level in the civilian security field or in the military/police field.
· Ability to work on appropriate shifts across 24 hours period.
· International experience, particularly in crisis areas with multi-national and international organizations. Previous field experience in Middle East is desirable but not essential.
· Solid knowledge of the Middle East area and potential security threats.
· Civilian Crisis Management Course (CEPOL) certified or has participated in an ESDP mission (desirable).
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