Post titlc and level Police Chief of Staff (P-4)

Organizational Unit United Nations Mission for Justice Support in Haiti

Duty Station Port au Prince

Reporting to Police Commissioner

Duration 1 year (contract termination may be earlier than the stipulated
period of the contract hased on the availability of funding)

Deadline for applications 30/05/2018

Job Opening number 2018-MINUJUSTH-69133-DPKO

United Nations Core Values: integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

The UN Police Chief of Staff is responsible for providing strategic and operational advice to the Police
Commissioner, advisory and coaching support (o national authoritics at managerial and operational lovels
in various areas of policing and law enforcement, developing frameworks for the development and
reforming of the local police, and management of the in(crnational police personnel placed under his/her
authotity:

Reviewing and proposing updates to administrative policy directives, plans and orders of the
Police Commissioner, deployment plans, Standard Operaling Procedures (SOI'); reviewing and
drafiing informational bulletins ou new directives and instructions requiring the attention of all UN
Police officers.

Acting upon planning human resource and administrative issucs such ag deployment, rotation,
cxtensions, limely recruitment, induction of staff: Involved in staffing, (rain and monitor
performance of personnel within the Police component of the mission:

Undertake procurement activities of supplies and related services that affect the Police componest.
and providing gencral oversight of all assets belonging to the UNPOL component and their proper
use by the staff, as directed: .

Organizing legal advisory support to the UN Police Icadership and other UNPOL staff, as directed;
Conducting visils (o team sites and meeting with represcntatives ol the local civilian communities,
UN and Non-Government Agency leaders to, inter alia, to assess the quality of performance and

morale of the team, and work is being done in a Fair and equitable manner and in accordance with
sound and progressive managemenl principles:
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* Supporling the permanent administrative information exchange between the UN Police COInponent
and the DPKO/Policc Division, providing regular dissemination of UINPOL strength reports
among the UNPOL staff, Mission leadership, the DPKOQ/Tolice Division; Liaising with the UN
Police Division and actively suppotting the flow of information:

* Adhering to the Internal Investigation process; carrying out inquiry and review all completed case
files to be recommended to the Police Commissioner for disciplinary sanction based on the
tindings of the investigation and in coordination with the Mission Disciplinary Unit; represcnting
the UN Police on Boards of Inguiry, as directed:

* Providing administrative backstopping to the police Commissioner in all matters pertaining to that
office; and chair periodic mectings with Regional Commanders conceming administrative
functioning;

* Contribuling to the prepatation of budget proposals for Police Commissioner:

* Supports other functions consistent with the mandate provided by the Security Couneil Resolulion
and as may be requirced by the HOPC.,

COMPETENCIES: ,
Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in mecting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Takes respongsibility for
incorporating gender perspectives and ensures the equal parti cipation of women and men in all areas of
work. Knowledge and understanding of theories, concepts and approaches relevant to democeatic policing,
law enforcement, Outstanding expert knowledge in the technical tield of work in gencral and in the
specific areas being supervised in particular, Ability to apply technical expertise to resolve police related
issues and challenges. Strong organizational skills.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts prioritics as required; allocates appropriate amount of time and
resources lor completing work; foresces risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time cfficiently, ‘

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by
genuinely valuing other’s idcas and expurtise; is willing to learn from others; supports and acts in
accordance with linal group decision, even when such decisions may not eniircly reflect own position;
sharcs credit for leam accomplishments and accepts joint responsibility for team shortcomings.
QUALIKICATIONS: .

Education: Advanced universily degree (Masters or equivalent) in law, police management, law
enforeetent, security studies, criminal justice, business or public administration, human rcsources
management, change management, or related area. A tirst-level university degree in combination with
qualifying expericnce may be accepted in lieu of the advanced university degree. Specialized training in
incumbent’s responsibility (operations, reform, administration, training) is highly desirable. Graduation
from a certified Police Academy or other national or intemational Law Fnforcement Training Institution ig
required. ' '
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Work Experience: A minimum of 7 vears (9 years in absence of advanced degree) of progressively
televant and active policing servi ce/expetience in a uational or international law entorcement agency hoth
at the field and national police headquarters level - required; 5 years of active police cxperience at policy
making leve] with strategic planning and management experience it one or [ew of the following arcas:
police operations, human and financial resources management, crime management, police administration,
police training und development, change management (particularly in law enforcement), reform and
restructuring or related field - required; practical dircel expetience in commanding a regional or a state
level police units, — highly desirable. Previous LN or international experience is an advantage,

Rank: Rank required for a P-4 is Supcrintendent of Police, Lieutenant Colonel, other equivalent or higher
rank.

Languages: English and French are the worki ng languages of the UN. For the post advertised, fluency in oral
and written English and French is required. '

Preference will be given to equally qualified women eandidates.
Date of Issuance; 19/03/2013

h ttr__n:/Iwww.uu.urg/en/peacckeeEing/sites/gc)lice
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