Post title and level Chief Criminal Analyst - Head of Intelligence and Criminal
Analysis Section, P-4 (seconded, contracted)

Organizational Unit . MINUSCA Police Component
Duty Station Bangui

Reporting to - Head of Police Component
Duration 12 Month {extendible)
Deadline for applications 01 April 2014

Job Opening number . 2018-MINUSCA-89694-DPKO

United Nations Core Values: Integrity, Prqfeslsionalism émd Réspect for Diversity

ORGANISATIONAL CONTEXT: The UN Dcpariment of Peacekeepmg Dperauons (DPKQ) deploys to
UN peacekeeping missions, Police and other law enforcement personnel to coordinate the collection,
analysis and exchange of Gperatlonal and strategic information relating to criminality within the specific
mandate of each mission, and with particular regard to the fight aguinst impunity and public ordei safety.
These personnel form part of the Intelligence and Criminal Analysis Section, under the overall direction of
the mission’s Head of the Police Component (HoPC). In such context, the use of all the information
collected, through statistic and analytic reports are useful for getting the overview of the criminal situation
in CAR for many national or international partners and to file high proﬂlo perpetrators in the framework of
the Special Criminal Court. The incumbent will be rcportmg to the Ilead of Police component through the
Chief of Dperatlons

BE;E:PONM_BILITIES Under the authority of the direct supervisor within the organizational structure of
MINUSCA Police Component and within the limits of delegated authority, the Head of the Intelligence and
Crimindl Analysis Section will direct a team of international personnel ‘specialized in the areas of
mtelllgence gathering, data ‘base management and criminal analysis , partlcuhrly to prevent and detect
serious criminal activities, support complex operatiohs and ensure the | dellvery of analyzed criminal
information services.
» Sotting and lcading the Intc:lhgc,ncc and Criminal Analysis Section,
» Ensuring resources are used in the most effective and efficient way and rcpregent the best possible
value for money.
» Undertaking liaison with the military, Law-enforcement Emd other. mtc,rnal/czxtcmal partners and
-manage and effective communication with all pmfesswnal re]ationship. . :
. »  Monitoring the development of the 11ost~state mtelhgencc colleclion, analysis and network
s Supervising that information from a variety of sources is recewed, dwelc:rped analyzed and
disseminated.
+ Controlling information flow concerning likely risks/threats directly affecting operations. ‘
» Improving coordination methods for technical support by developing guidelines and procediires.
* Ensuring thul appropriate policies are adopied and implemented in respect of eriminal information
gathering, collation, analysis, storage and that high quahty analyaed products are distributed to the
appropriate police and other law enforcement agencies
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« Monitoring and evaluate the quality of servma bemg provided by the Intelligence and Criminal
Analysis Section
Ensuring the overall security of the Inle[hg;:me and Crumnal Analysis Sectionand its assets.
Give direction of mitigafion risks or takmg nocessary action based on: mformatmn flow concerning
likely risks/threats directly affecting opetatmnq

+ Performing other dulics as may be réquired by the UNPOL lc:adcr::.}up within the framework of
mandate implementation, . . . o

COMPETENCI‘ES

. Professmnahsm. Knowledge of pohcc management, police opc:ratmns and- pohung procedures.
In-depth knowledge of national and infernational criminal procedures, crime expetise, particularly
in the area of crime analysis. Good Judgment in the conlext of assignments given; ability to plan
own work and manage work/task priorities, ability to apply technical expettise to resolve police
related issues and’ challenges. Strong organizational skills. Good advisory, coaching/mentoring
skills, effective negotiation and conflict management skills, good written, vérbal communication
and preseptation skills. Shows pride in work and achievements; derrionstrates professional
competence aid mastery of gubject matter; is sonseientious and efficient in mceting cormmitments,
observing deadlines and achicving results; is motivated by professional rather than personal
concerns; shows persistence when faced with difficult problems or challenges; remains calm is

) strcssful situations. Takes responsibility for incorporating gender perspe;twes and - ensunng ‘the
cqual participation of women and men in all areas of work.

. Planning and organizing: Develops clear goals thal are consistent with agreed strategics; identifies
pnunty activities and assignments; adjusts priorities as required; allocates appropriate amount of
time and resources for completing work; foresees risks and allows for contingencies when plaiining;

‘monitors and adjusts plans and actions as necessary; uses time efficiently. .

* Leadership: Cxperience of managing and leading a diverse team, ensuring that they are property
motivated and provide a high-quality service. Experience at command lovel of prowdmg pro-active
police operations buppUI‘t in¢luding the use of 'apemal mvestigative techmques

QUALIFICATIONS:

Education: Advanced umversny degree (Master’s degree or equwalent) it one or more of the following
disciplines: Law, Law Enforcement, Sceurity, Forensic, Criminology, Criminal Juslice Administration,
Development Studies (particularly in law enforcement and/or eriminology) or other relevarit field. A ﬁrst
level umvcrs1ty degree with a combination of relevant professional level experience in law enforcement,
including crime analysis or erime intelligence, may be accepted in lieu of the advanced university degree.
Graduation from a certified police academy or other law enforcement training institution is requlrcd

Work Experience: A minimum of 7 years (9 years in absence of first level degreg) of active policing
experience in national law enforcement on managerml level in the field of crigminal mves’ugdtmns and
crimipal information analyses. Practical experience in organized crime ivestigations and ¢riminal
mtelhgencc inchuding crime data managetent — required. Peacekecping or cher international experience
In the UN or other brganizations is an advantage.

Rank: hupermtendent of Police_ I 1eutcnanl Colonel, othcr equivalent or higher Tan_k
Languages: English and French are the working languages of the UN. For the post advertlsf:d flucney in

oral and writlen French is required. Knowledge of a second official UN langudge preterably English, is am
advantage. .
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Preference will be given to equally gualified women candidates.

Date of Issuance: February 2018

hug:llwww.un.urg/eh/geacekccginﬂsiteslgnlice

In accordance with the Policy on Human Rights Screenlng of UN Personnel, all individuals who seck to serve with the
United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences and
has not been involved in violations of international human rights or international humagitarian kiw, The exact wording
of the self-attestation is outlined in para, 5.2 of th¢ above-mentioned Policy. The final decision on the selection of an
individual to serve with the United Nations will also be subject to human rights screening,
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