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United Nations Core values: INTEGRITY, PROFESSIONALISM, RESPECT FOR DIVERSITY

POST DESCRIPTION

Post Title:	Gender, Children and Vulnerable Persons Protection (GCVPP) Team
                      Member, Mission Headquarters                                                                                                                                                                                 
Level:				 
Organizational Unit:		United Nations Police (UNPOL)
Reporting To:	Head of Police Component (HOPC) 
Duty Station:			United Nations Field Mission
Duration:			12 months  

Duties and Responsibilities

Under the guidance and supervision of the Head of Police Component of UNMISS, the incumbent will contribute to planning and implementing activities for fulfilling mainly the mandate on Women, Peace and Security (SCR 1325) and current mandate of UNMISS (SCR 2252). He/She will work in one of the three pillars (Political Protection, Physical Protection, Programmatic Protection) of the GCVPP Team:

· Assist UNPOL Management in the implementation of various Security Council resolutions and DPKO policies and directives related to gender mainstreaming, the protection needs of women, combat of Sexual and Gender-based Violence (SGBV) and strengthening the role of women as partners for ensuring security and building sustainable peace in particular resolutions 1325 (2000), 1820 (2008), 1888 (2009), 1889 (2009) 1960 (2010), the DPKO Policy Directive on Gender Equality (2006), and the UN Police Gender Guidelines (2008); 
· Prepare overall strategies, policies, guidelines, standard operating procedures, memory cards and other tools regarding all GCVPP matters
· Assessment and implementation of the GCVPP Strategy
· Assist and advise UNPOL Management in the design, implementation, monitoring & evaluation of projects aimed to combat SGBV
· Liaise and collaborate with the Gender Unit and other relevant offices, UN agencies, host-state government departments, international and national non-governmental organisations (NGOs), and women’s organisations and community-based organisations;
· Conduct needs assessments and research on gender and vulnerability relating to UNPOL staff and work practices, as well as gender-related issues inside and outside of Protection of Civilians Sites (POCs), such as domestic violence, sexual gender-based violence (SGBV); trafficking of women and children, child abuse, pre-trial detention of women. This includes research and analyses on crime trends to develop and enhance knowledge of gender-based crimes;
· Collaborate with and provide on-going technical advice on GCVPP matters to UNPOL departments/sections/units at MHQ and SHQ level, increase deterrence and prevention of SGBV related crimes in POC sites
· Represent UNPOL in gender related meetings, joint technical working groups, conferences, task forces, events and inter-agency forums and liaise with Gender Focal Points, etc. from other sections or agencies;
· Raise awareness, train and build the capacity of UNPOL officers on gender and SGBV issues to enhance operational effectiveness; train trainers
· Provide specialized training to incoming GCVPP Team Members for both MHQ and SHQ level, train trainers
· Development of curricula Training on Gender Equality and the prevention and investigation of sexual and gender-based violence (SGBV) of the host State police as part of Confidence and trust building
· Training, awareness-raising and sensitisation for community members on SGBV prevention; 
· Gathering actual information on the specific security risks facing women and children through the SHQ counterparts; 
· Prepare and submit periodical and other relevant reports to UNPOL Management for forwarding to DPKO;
· Maintaining coordination and the reporting line to the mission headquarters and host State police headquarters on SGBV incidents reported in the sector/team site and advise on actions to be taken;
· Assist in the establishment of a central database for a systematic data collection and analysis of SGBV incidents;
· Facilitate mechanisms to monitor and evaluate the implementation of SGBV and gender initiatives;
· Advise on a referral and networking system with other stakeholders dealing with women’s and children’s rights;
· Enhance support for survivors of SGBV in the POC sites

[bookmark: _Toc221378092]Experience / Essentials

Graduate of a certified police academy
· Work experience: Minimum of 5 years of active police experience, preferably including experience and expertise in one or more of the following fields: policy development and programme implementation related to the promotion of gender equality, experience in police administration, gender and sexual violence issues, prevention, investigation, community-oriented policing, training, development of curriculas;
· Ability to prepare and facilitate lesson plans, presentations, and reports;
· Ability to meet minimum UN peace operations requirements (e.g. Language Proficiency in English and Driving Skills);
· Fulfilment of all UN medical requirements;
· Availability for immediate deployment;
· Knowledge of the institutional mandate and guidelines;
· Knowledge of gender, women’s and human rights;
· Professional competencies related to reliability, flexibility, creativity, teamwork, communication, planning and organizing and commitment to continuous learning; 
· Intercultural competence and gender sensitivity
· [bookmark: _GoBack]Participation in the gender-specific course on Prevention/ Investigation of SGBV
· Field experience and knowledge of peacekeeping will be an advantage; 
· Male candidates are also encouraged to apply.


Competencies                                                                     

· Integrity, Professionalism and Respect for Diversity are the United Nations core values; 
· Teamwork - Good interpersonal skills and ability to establish and maintain effective partnerships and working relations in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity; 
· Judgment/decision-making – demonstrate sound judgment in applying technical expertise to resolve a range of issues/problems;
· Communications - Diplomacy, negotiation and excellent communication (spoken and written) skills, including the ability to draft/edit a variety of written documents and to articulate ideas in a clear and concise style, have experience in mediation and the ability to liaise with internal and external stakeholders;  
· Technology Awareness - Proficiency in the use of computer and relevant software and other applications, e.g. word processing, presentation, graphics software, spreadsheets and other statistical applications, Internet, etc. familiarity with and experience in the use of various research methodologies and sources, including electronic sources on the internet, intranet and other databases;
· Gender Mainstreaming - Incorporate gender perspectives into the substantive work including knowledge and experience in the identification and handling of gender issues;
· Initiative - The member must have the ability to work using his/her own initiative. Demonstrates initiative to work independently and see work through to completion, including patience and persistence and good problem solving skills, high resilience, as well as a high frustration tolerance;
· Partnership working: Ability to identify needs, e.g. of SHQ Teams, and match them to appropriate solution;
· Empowering and motivating others: Ability to involve others when making decisions that affect them.
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