Position Name: Employment Regime:
Coast Guard Adviser (LO3) Seconded
Ref. Number: Location: Availability:
SOM-055 Hargeisa ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Hargeisa EU CONFIDENTIAL or| Yes

equivalent

1.Reporting Line:
The Coast Guard Adviser reports to the Head ofiRidfice.

2. Main Tasks and Responsibilities:

« To support host state authorities in developinginiing strategies/policies/plans/curricula/training
institutions;

* To identify required reforms and appropriate supgorbe provided by the Mission, including through
advice/mentoring and/or direct training;

* To provide input to the development and regularatipd of the Mission Implementation Plan in thddief
training;

» To conduct Mission direct training activities aatiolg to the Mission Implementation Plan (MIP) ahe t
relevant agreed training curricula,;

» To ensure data collection related to Mission'sitrajs;

 To contribute to the Unit's contribution to the Bl@n's internal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission's training activities ovéme,
and to provide recommendations for the improvernéMission's performance;

» To identify and report on lessons learned and festtices within the respective field of resporgipi

* To be embedded with a local institution/Ministrgcarity permitting;

» To undertake any other related tasks as requegtdtkliine Managers.

3. Mission Specific Tasks and Responsibilities:

» To give advice, guidance, mentoring and trainindagics related to the coast guard functions.

» To establish efficient working relationships at igi®nal level with all the key stakeholders inwedvin the
Somali policing capacity development, including U8, UNDP, UNODC,;

» To deliver maritime training, expert advice and toeimg as required in maritime skills (navigation,
seamanship, engineering, communications, etc.);

» To develop training curricula in cooperation wiktke tother Mission experts;

* To provide operational guidance and advice to dgvalivilian (maritime) law enforcement operational
capabilities in line with the Somali National SeituPolicy (NSP) and other relevant strategies;

* To contribute to the elaboration of Standard Opamnat Procedures (SOPSs), in particular in relatornhe
maritime boat operations in the 9 — 30m range;

* To assess the operational capacity skills and neédee Somaliland civilian law enforcement/segurit
agencies and advise on improvements;

* To establish and maintain cooperation with the auiiles of the maritime law enforcement servicestlos
development of training programmes on maritime ggcmatters including 1UU fishing;

» To develops working groups with the maritime lavioeoement services training officers to plan impéarn
and improve the training and train the trainenatitis;

» To conduct, upon request, reviews of the structareauthorities involved in carrying out the Co@stard
function and assist in developing SOP’s;

» To support the selection of future trainees, amtivegmaritime law enforcement services, for advanced
training courses.
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. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualibicati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Frarasw
OR a qualification of the second cycle under tremiework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree.

The qualification should be in any of the fields $écial Sciences (e.g. Political Science, Inteomei
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military and/or coast guard education dning or an award of an equivalent rank; AND

A minimum of 5 years of relevant professional expace after having fulfilled the education requiests.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Knowledge of maritime law;
Mediation skills.

. Desirable Qualifications and Experience:

Previous experience in the delivery of trainingrected to the coast guard functions;

Experience in project management;

Experience of small boat driving and maintenance;

International experience, particularly in crisieas with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Deck or Engineering Officer from the Navy or Co@siard or Maritime Border Guard or MRCC/NMOC
Supervisor or similar maritime service;

Good understanding of policies and organisatiospkets of maritime administration, maritime seguaitd
Coast Guard function.
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