Position Name: Employment Regime:

Community Policing Adviser/Trainer | Seconded

Ref. Number: Location: Availability:

UAO 47 Kyiv 9 November 2018
UAO 48 TBD

UAO 49 2 November 2018
Department/Component/Unit: Level of Security Clearance: Open to Contributing
Operations Department/Law EU RESTRICTED or equivalent Third States: Yes
Enforcement Agencies Component

1. Reporting Line
The Community Policing Adviser/Trainer reportshe Head of Law Enforcement Agencies Component.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/ training
institutions as directed by the Head of Law Enfareat Agencies Component.

To identify required reforms and appropriate suppmbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan (MIP)
in the field of training.

To conduct Mission direct training activities aatiog to the MIP and the relevant agreed training
curricula.

To ensure data collection related to Mission'sitrgjs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

To identify and report on lessons learned and hmsictices within the respective field of
responsibility.

To prepare, chair and/or take part in briefingsatedl to trainings with other Mission's units/
components.

To undertake any other related tasks as requegtdteliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in his/field of expertise to the Mission's Mandate
implementation in line with the OPLAN and Missianplementation Plan (MIP).
To provide expertise to strengthen the capabiliiilesthe community policing field, including
community partnership and engagement, crime prerenproactively addressing community safety
issues etc.
To support the adoption of a service-minded anidesitoriented approach through the development
and implementation of SOPs and manuals.
To identify and advise the relevant Ukrainian parsnon the capacity and training opportunitieshin t
community policing field.
To develop curricula for community policing andidet training.
To support in developing and implementing in-ses\i@inings.
To support the relevant Ukrainian partners in idginig the appropriate equipment and infrastructure
needed to deliver effective training.
To work as an Adviser/Trainer travelling within thssion’s area of operations.
To identify, analyse and disseminate informationatincommunity policing activities within her/his
area of responsibility as required.
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4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualidicati

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatpnt and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirementsmanimum of 5 years of relevant professional
experience, including Experience in national/indééional training units/programmes for law
enforcement agencies.

5. Essential knowledge, skills and abilities

Presentation skills.
Innovative thinking.
Ability to plan, multi-task and manage time effeely.

6. Desirable Qualifications and Experience

Professional Training Qualification/Certification.
Experience in international efforts to support h&iste reforms in the area of Security Sector/Rile
Law.

7. Desirable Knowledge, Skills and Abilities

Ukrainian or Russian Language skills.
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