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Position:  
Cooperation Coordination/ 
Civil Society Officer 

Employment Regime: 
Seconded 

 

Ref. number: 
MA 132 

Location: 
Bamako  

Availability: 
As soon as possible 

Component/Department/Unit: 
Deputy Head of Mission Office/ 
Cooperation Coordination 

Security Clearance Level: 
EU CONFIDENTIAL or 
equivalent 

Open to Contributing Third States: 
Yes 

 
1. Reporting Line 
The Cooperation Coordination/Civil Society Officer reports to the Senior Liaison and Coordination Officer. 
 
2. Main Tasks and Responsibilities 
• To map, assess and review current bilateral and multilateral assistance in the areas covered by the 

Mission's mandate; 
• To closely coordinate with the Mission's operational components/units to ensure that Mission's 

operational activities are coordinated with other local, EU and international actors to avoid duplication 
and advise on the consistency, complementarity and sustainability of Mission's activities with other 
international initiatives; 

• To facilitate liaison and coordination between Mission operational components/units and relevant 
stakeholders; 

• To provide advice in the design and establishment of local coordination mechanisms, and represent the 
Mission in these mechanisms, together with Operational Components representatives; 

• To contribute to the development and regular updating of the Mission Implementation Plan; 
• To contribute to Mission's internal and external reporting against benchmarking; 
• To identify and report on lessons learned and best practices within the field of responsibility; 
• To undertake any other job related tasks as requested by the Line Managers. 
 
3. Mission Specific Tasks and Responsibilities  
• To work with the civil society representatives, involved in the process of contributing to the Security 

Sector Reform in Mali, with a specific focus on Internal Security Forces (ISF) reform, in close 
connection with the international non-governmental organisations engaged in this field; 

• To coordinate with other actions already undertaken by international stakeholders; 
• To support the Malian civil society to improve its capacity to engage with Government on Security 

Sector Reform issues; 
• To support the drafting of documents and if decided by the operational team to assist with developing 

community policing approach within the ISF; 
• To assist in the conceptual and doctrinal framework underlying the Mission's support to ISF with a view 

to reinstitute the link between the population and the ISF; 
• To assist the ISF in identifying, prioritising and finding solutions to problems raised by the civil society 

in the framework of community policing; 
• To ensure the consistency of those projects with other related ones; 
• To provide expertise and advise the Head of Mission through the Senior Liaison and Coordination 

Officer on community policing matters; 
• To ensure the mainstreaming of the Human Rights and Gender aspects into the activities carried out; 
• To help putting in place Local Security Committees; 

 



 36 / 50 

 
 

4. Essential Qualifications and Experience 
• Successful completion of university studies of at least 3 years attested by a diploma OR a qualification 

in the National Qualifications Framework which is equivalent to level 6 in the European Qualifications 
Framework OR a qualification of the first cycle under the framework of qualifications of the European 
Higher Education Area, e.g. Bachelor's Degree OR equivalent and attested police or/and military 
education or training or an award of an equivalent rank; AND 

• After having fulfilled the education requirements, a minimum of 4 years of relevant professional 
experience.  

 
5. Essential knowledge, skills and abilities 
• Training and presentation skills; 
• Innovative thinking; 
• French language skills: minimum level B1 (Independent User); 
• English language skills: minimum level B1 (Independent User). 

 
6. Desirable Qualifications and Experience 
• Experience in the field of civil society development and/or community policing; 
• Experience in international efforts to support host state reforms in the area of Security Sector/Rule of 

Law; 
• International experience, particularly in crisis areas with multi-national and international organisations. 

 
7. Desirable Knowledge, Skills and Abilities 
• N/A 
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