Post Title and Level: . Senior Police Adviser, P—5

Organizational Unit: . United Nations Mission to Support the HDdelddh Agreement
- ' L (UNMHA)

Duty Station: Hodeidah, Yemen ‘

Reporting To: S Redeployment Coordination Committee (RCC) Chalr

Duration. - 12 Months {extendable)

Deadline for applications ‘ 10 May 2019

Job Opening number DPO-UNMHA-HO'-WE-ZOIQ (upnn budget appmval)

United Nations Core Values: Integtity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

The Redeployment Coordination Committee (RCC) provides a forum to share relevant information. build 3
mutual trust, and de-cscalate and prevent the recurrence of conflict in order lo create space for the
implementation of the Stockholm Agreement in Hodeidah. Within the [ramework of ils mandale and
under the overall supervision of the RCC Chair, the Senior Police Adviser' (3PA) in UNMHA will provide
leadership in the assigned activitics within the RCC. The SPA will specifically bc rcsponmblc for, but not
- limited to, the perf'cmmmc,e ol the lollowmg duties:

K7

s Advise the RCC Chair and other UN mission leadership on police related izsues and provide
regular reports to the Misgion’s lcadership on program and mandate implementation activitics;

¢ Provide strategic and opcrational advice to the RCC Chair on all matters related to the Local
Sccurity Forces (LSF) and cross cutting issues, to enable RCC Chair in ﬁchwvmg the mandates
of the mission;

'»  Assist the re-deployment of forcc:s by pldl]l].‘lllg, monitoring and ver 1Iy111§, in accordance with
Mission mandate;

. Support the RCC in all aspects of mandated tasks, with the spcclﬁc cmphasm on the
implementation of tasks referring to local security forces;

». Observe and monitor thc compliance of involved parties to set up effective local security
pl'UVlblUIlt:‘- :

» Ensure close cogperation with the United Nations C,ountry Team (LUNCT) and other entmeq to
assist the local aulhonues in meeting their LSF-rclated needs through capacity bullding and

_ logistical support;

» Provide appropriate management and supervision of assigned stafl within the Mission mtegraled
structure;

s Setup cffective reporling mechanisms regatding 18T to ensure appropriate and t1me:1y
sensitization ol TTN HQ on all in-mission developments; ‘

e



» Ensurc appropriate assignment of newly deployed U/N police personnel in the mission in
accordance with the core values and principles of United Nations, individual skill set Emd
- expertise, and with duc respect for gender and geographical balance;
s Perlform any other dutics as assigned by the RCC Chair;

COMPETENCIES: .

Professionalism: Shows pride in woik and achievemenis; demonstrates professional competence and mastery
of subject matter; is conscientious and efficicnt in mecting commitments, obscrving deadlines and achieving
fesults; is motivated by professional rather than persomal concerns; shows persistence when faced with
difficult problems or cha]lenge*, remains calm in stresslul situations. Takes responsibilily {or incorporating
- gender perspectives and ensuring the equal participation of women and men in all areas of work. Strong
negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical held of work in
general and in the specific areas being supervised in particular; strong organizational skills; experience in
management and administration: ability to review and edit the work of others. In-depth understanding of the
UUNMHA mandate, strong analytical skills combined with good judgment, sound k_nuwledge of the challenges -
of peacekeeping, including an understanding of puhw operalions.

Planning and organizing: Develops clear goals that are consistent with agreed stratcgies; identifies priority

“activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources
for completing work; foresees rigks and allows for contmgcnmcs when plannmg mounitors and adjusts plans
and actions as necessary; uses time efficiently.

ALLuulli.Hbl].lly Takes ownership of all responsibilities and honors commltments dt‘.‘llvl:‘:lb outputs for which
one has responsibility within preseribed time, cost and quality standards: operates in compliance with
organizational regulations and rulcs; supports subordinates; provides oversight and takes responsibility for
delegated assignments; takes personal responsibility for his/her own shortcomings and those of the work umt
where apphcah]c

Teamwork: Works collahoratively with colleagnes to achieve organizational goals; solicits inputs by -
genuinely valuing others ideas and expertise; is willing to leam from others; supports and acts in accordance

with final group decision, even when such decisions may not entirely reflect own position; sharcs crccht for

tedm auwmphshments and accepts joint responsmihty for team shortcomings.

Leadershlp: Serves as arole model that other people want to follow; empowers others fo translate vision into
results; is proactive in developing stratcgies Lo accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipales and resolves conllicls by

pursuing mutually agreeable solutions; drives for cha.m:f,e and lmprovements does not accept the statuﬁ quo,'
shows the courage to take unpopular stands.

QUALIFICATIONS:

Education: Advamed Unwersﬂy Degree (master’s or cquivalent) in Law enforcement, Crlmmal Justice,
Sec,uuty studies, International Law, Change Management, or other relevant ficld. A first level university
degree with a combination of relevant academic qualifications and extensive experience in law enforcement,
including planning and administration may be accepted in ligu of the advanced 11ni‘ver~.ity degree. (raduation
from a certified police academy or other law enforcement training institution is also requlred Specialized
training in a post-related arca is hlghly desirable, ‘
Work Experience: Minimum of 10 years (12 yem*s in absence of advanced degree) of active and
progressively responsible policing expericnce in a national or international law enforcement agency at the
ficld and/or national police headquarters level is required. Active police experience at senior policy
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making level with extensive strategic planning and management experience in one or few of the following
areas: police operations, crime management, police administration, police training and develo pment, -
change management (particularly in law enforcement), reform and restructuring or related field is
required, Practical and direct experience in commanding a regional or a state level police unit or heading a
scction at national police headquarters level is requiréd. Previous expericnee with a United Natmns
peacekeeping operation or international experience is an advaniage.

Rank: Colonel/ Chicf or Scnior Supcrintendent - equivalent or above. ‘

Language: English and French are the working languages of the UN. For the post: advertlsed , fluency in oral
and written English is required. Proficiency in Arabic is desirable,

Attention: The a‘.vailability of thig position is subject to budgct approval.

I'reference will be givén to equally qualified women candidatcs.
Idate of Issuance: 21 March 2019

In accordancc with the new Policy on Human Righté Sercening of UN Personncl, all individuals who seck to serve with
the United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences

. and has not been involved in violations of international human rights or international humanitarian law, The exact
wording of the gelf nttestation is outlined in para. 5.2 of the above-mentioned Policy. The final decicion on the zelection
. of an individual toserve with the United Nations will also be subject to human rights screening.

JSttpziwww.nn.org/en/peacekeeping/sites/police
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