United Nations

Pasifion requires official secondsent o
Jrom national governments of Member States of the United Nations Organization.
Appointments are limited to service on posts financed by
the support account of peace operations ‘

Post title and level UN Police Analyst, P-3 _ _
Organizational Unit United Nations Integrated Office in Maiti (BINUH)

Duty Station Port-au-Prince ‘

Reporting to ‘ Chief of Operations

Duration ' : 12 Month (subject to final approval of BINUIs budget)
Deadline for application 31 August 2019 '

Job Opening number 2009-BINUH-000016-DPPA

United Nations Cora Values: Infegrity, Professionalism and Respect for Diversity

RESPONSIBILITIES: . :
Under the overall gnidance and supervigion of the Chief of Operations, collocated with the Haitian National

Police (TINP) General Intelligence Uit the incumbent will he responsible for:

* Ensuring the mentorship and adviéi.ng of HNP General Intelljgence Direciorate (Direction
des Renseignements Génératx) in accordance with United Nations rules and regulations and
the mandate of the Mission. -

= Assisting the HNP in building capacity in general intelligence at a more strategic level,
colleeting and analyzing data and information from various sources to provide intelligenée
products and recommendations which will support sound decision making for the police

lcadership.
* Supporting and mentoring the HNP in the usc of technological tools as it relaies to security

and crime reduction to ensure adequate intelligence analysis and reinforce anti-gang

violence. ‘
* Performing any additional dutics as 1nay be directed by the Chict of Operations in fulfilment

of the mandate,

COMPETENCIES:

Professionalism: Shows pride in work and achi evements; demonsirates professional compelence and
mastery of subject matter; is conscientious and cfficient in meeting commitments, obscrving deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressfiyl sitwations, Takes responsibility for
neorporating gender perspectives and ensures the equal participation of women and men in all arcas of
WD.'E’lC. Knowledge and understanding of theories, concepts and épproax;hcs relevant to democratic
puhciug_, law enforcement. Qutstanding expert knowledge in the technical field of work in general and in
1Ehe RpEf:‘-lﬁC areas being supervised in particular. Ability to apply technical expertise (o resolve police
related issues and challenges. Strong organizational skills,

lemin_g and Organizing: Develops clear. gouls that are consisient with agreed strategies; identifics a4/17




priority activities and assignments; adjusts priorities as required; allocates appropriate amonnt of Hme and
resources for completing work; foresees risks and allows for contingencics when planning; monilors and
adjusts plans and actions us necessary; uses time efficicnt! y.

Teamwork: Works collaboratively with collcagues to achieve organizational goals; solicits inputs by
genuinely valuing other’s ideas and expertise; is willin g to leam from others; supports and acts in
accordance with final group decision, even when such decisions may not entitely reflect own position;
shares credit for team accomplishmenls and accepts Joint responsibility tor team shortcomings.

QUATLIFICATIONS:

Education: Advanced University Degree (Master’s or equivalent) in Law enforcement, Criminal Justice,
Public Administration, Human Resources Management, Social Sciences, De velopment Studies (particularly
in law enforcement), Change Management or another relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive cxperience in law enforcement, including
planning and administration may be accepted in licu of the advanced university degree. Graduation [rom a
certified police academy or other law enforcement training institution is required.

Work Experience: A minimum of 5 years (7 years in absence of advanced degree) ol relevant progressive
responsible cxperience in law enforcement in a national or internatioual law enforcement agency at the
strategic, operational, and managerial level. Extensive practical experience in police security analysis is
required.

Languages: English and French are the working languages of the United Nations Secretariat. lor the post
advertised, fluency in English and lirench (oral and written) is required, '

Preference will be given to equally qualified women candidatcs.
Date of Issuance: 02 August 2019

In accordanece with the new Policy om Human Rights Sereening of UN Personnel, all individuals who seek to serve with
the United Nations are requested io male “sclf-attestation™ that s/he has not committed any serinus criminal offences
and has not been involved in violations of intcroational human rights or internationsl humsnitarian L, The exact’
wording of the selt-attestation is outlined in para. 5.2 of the above-mentioned Policy, The final decision on the selection
of an individual to serve with the United Nations will ulse be subject to human rights screcning.

httg://www.un.org/eu/peacekccging/sites/golice
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