' YR e 4. .
United =2 Nations
' Position requires official secondment '
Jrom national governments of Member States of the United Nations Organization.

Appointments are Hmited to service on posts financed by
the support account of peace aperations

Post title and level UN Police Planning Officer, P-3
Organizational Unit United Nationg Integrated Office in Haiti (BINUH)
Duty Station Port-au-Prince

Reporting to Senior Police Adviser o
Duration - 12 Month (subject to final approval of BINUH's budget)
Deadline for application 31 Angust 2019 : ‘ :

Job Opening number 2019-BINUH-00008-DPI’A

United Nations Care Valuas: Integrity, Professionalism and Reapect for Diversity

RESPONSIBILITIES: ‘ , ‘
Under the overall guidance and supervision of the Semior Police Adviser, collocated with the Haitian

National Police (HNP) Strategic Planning Directorate the inoumbent will give his/her lechnical expertise as
required and will be responsible for- ‘ '

* Ensuwing close liaison and collaborative efforts swith the IINP Strategic Planni ng Directorate
toward the realization of 2017-2021 HNP Strategic Development Plan; ‘

* Assigling the TINP with maintaining the momentum and focus on the objectives of the
Sﬁrategi.c: Deveclopment Plan, notvﬁthstmding internal transfors and potential loss of
cxpertise: . ‘ : '

* Undertaking special studies and research projects and condnet monitoting of the
implementation of special projects required by the 1IOPC;

* Coordinating wilh donors, government and non-govemment agencies and participuting in
Jjoint planning activities;

¢ Developing and erhancing tools, techniques and guidelines for the Police Component for
planming/programme assessment, monitoring and reparting in areas related to the
implementation of the NP Strategic D'evelopmcnt Plan 20172021 including in results.
bascd budgeting; '

+ Collaborating with other components ia the Mission and stakeholders in providing a
coherent strategic planning framework cloarly articulating the scope of resource
requircments, coordination and mo dalities;

* Assisting all UN police planning activitics, includi.ﬁg provision ot ¢xpert police advice
during integrated assessments and fechiical survey missions to develop and prepare sirategic
Plans, concepts of aperation and other planning requirements; '

*  Performing any additional duties as may be directed by the Senior Police Adviser in
fulfilment of the mandate,
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COMPETENCIES:

Professionalism: Shows pride in work and achievements; demous(rates professional competence and
tuastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concemns; shows persistence when
faced with difficult problems or challenges; remains calm in stressfl situations. Takcs responsibility for
incorporating gender perspeclives and cnsures the equal participation of women and men in all areas of
work. Knowledge and understanding of theories, concepts and approaches relevant to democratic
policing, law enforcement. Outstanding expert knowledge in the technical field of work in general and in

. the specific aréas being supervised in particular. Ability to apply technical expertise to resolve police
related issucs and challcniges. Strong organizational skills, '

Planning and Organizing: Develops clear goals that are consistent wilh agreed siralegies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
resources for completing work; foresees risks and allows for conlingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagnes to achicve organizational goals; solicits inputs by
genuinely valuing other’s idcas and expertise; is willing to learn from others; supports and acts in
accordance with final group decision, cven when such decisions may not entircly reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team shortcomings,

QUALIFICATIONS;

Education: Advanced University Degrec (Master’s or equivalent) in Law enforcement, Criminal Justice,
Public Administration, Human Resources Management, Social Sciences, Development Studies (particularly
in law enforcement), Change Management or another relevant field. A first level universily degree with a
combination of relevant academic yualifications and extensive experience in law enforcement, including
planning and adminisiration may be accepted in lieu of the advanced universily degree. Graduation from a
certificd police academny or other law enforcement training institution is required.

Work Experience: A minimum of 5 years (7 years in absence of advanced degree) of relevant progressive
respongible experience in law enforcement in a national or international law enforcement agency at the
strategic, operational, and managerial level, Exfensive practical cxperience in police administration,
organizational and resource management, strategic planning and policy development ig required.

Rank: Rank required for a P-3 is Chief/Senior Inspector, Major, other equivalent or hi gher rank,

Languages: English and French are the working laﬁguages of the United Nations Secreturiat. Tor the post
advettised, fluency in English and French (oral and written) is required.

Preference will be given to equally qualified women candidales.
Date of Issnauce: 02 August 2019 '

I accordance with the new Policy on Human Rights Screening of UN Personnel, 21l individnals who seck to serve with
the United Nations are requesicd to make “self-atlestation” that s/he has not commiitted any scrious criminal offcnees
and has not been tavolved in violations of itifermational human rights or international hMumaniiarian law. The exact
wording of the self-attestation is outlined in para. 5.2 of the ubove-mentioned Palicy. The final decision on the sclection
of an individual to serve with the Unifed Nations wiH also be Subject to human rights screening,

hitp://www. un.m-g/en/pcacekcegingfsites/pnliﬂ
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