
Position:
Gender Advisor

Employment Regime:
Seconded/Contracted

Post Category:
Mission Support Staff
Management Level (MSML)

Ref. Number:
EK 40005
Confirmed Vacancies: 1
Pending Vacancies: 0

Location:
Western Balkans Region
(Kosovo)

Availability:
ASAP

Pillar/Department/Unit:
Office of the Head of Mission/
Head/Deputy Head of Mission
Secretariat

Security Clearance
Level:
No Personnel Security
Clearance is needed

Open to Contributing Third
States:
Yes

1. Reporting Line:
The Gender Advisor reports to the Head of Mission (HoM)/ Deputy Head of Mission (DHoM).
This position is also a member of the Core Responsiveness Capacity, see specific tasks related to
this below.

2. Main Tasks and Responsibilities:
To provide strategic advice to the Head of Mission (HoM) / Deputy Head of Mission
(DHoM) on developing, implementing, monitoring and evaluating the Mission
gender mainstreaming;
To advise HoM/DHoM on the mechanisms in the Mission for monitoring, implementing and
evaluating relevant international instruments for gender equality and mainstreaming,

To undertake systematic gender analysis of all aspects of the implementation of the Mission
mandate, and provide when needed technical advice and expertise to mission Sections on
how to mainstream a gender perspective into relevant policy, programmes and activities;
To provide support to Gender Focal Points and coordinate the Gender Focal Points network;
To provide inputs into relevant Mission reports, in coordination with relevant sections
within the Mission as well as with other relevant external and civil society actors;
To advise on and provide regular trainings to staff on issues of gender and security;
To document and share best practices and lessons learned on gender mainstreaming in the
Mission;
To undertake any other related tasks as requested by the HoM / DHoM.

3.1 Mission Specific Tasks and Responsibilities:
To cooperate closely with the relevant Kosovo authorities in enhancing gender
mainstreaming in Kosovo and encourage local authorities to implement a gender-sensitive
policy;
To liaise with the EU Office in Kosovo and with relevant bodies of the European Union in
matters of gender mainstreaming relevant for CSDP missions;
To advise the relevant Kosovo authorities in promoting and applying a professional and
gender-sensitive management culture and working environment;



To liaise and cooperate with other relevant international stakeholders (such as UN Women,
UNMIK, KFOR, OSCE) and local stakeholders such as the Agency for Gender Equality and

-mainstreaming issues.
Liaise with the Mission monitors related to sexual and gender based violence.

3.2 Core Responsive Tasks and Responsibilities:
Members of the Core Responsiveness Capacity, when requested and approved by CivOpsCdr,
are expected to:

To participate in the planning and start-up of missions, including  Technical Assessment
Missions and early deployment;

To support larger up/down scaling of missions, or refocusing of mandates;
To participate in liquidation and closures of missions;
To act as a floater under the Exchange of staff policy;
To participate in the specific Core Responsiveness Capacity trainings and exercises;
To undertake any other tasks related to the Core Responsiveness Capacity as required.

4. Essential Qualifications and Experience:
Successful completion of university studies of at least 3 years attested by a diploma OR a
qualification in the National Qualifications Framework which is equivalent to level 6 in the
European Qualifications Framework OR a qualification of the first cycle under the
framework of qualifications of the European Higher Education Area, e.g. Bachelor's Degree.
The qualification should be in the fields of Law or Social Science; AND
A minimum of 6 years of relevant professional experience, after having fulfilled the
education requirements;
Experience working with gender issues in an international context;
Experience in research and analysis in the field of gender studies paired with excellent
drafting skills in English.

5. Essential Knowledge, Skills and Abilities:
Substantial knowledge of the policy framework pertaining to gender, peace and security as
relevant to the EU and in particular to CSDP Missions;
Solid understanding of gender analysis and gender mainstreaming strategies;
Documented skills on drafting and reporting;
Strong networking and coordination skills;
Motivated and flexible personality.

6. Desirable Qualifications and Experience:
Substantial knowledge of the functioning of the EU and in particular CSDP Missions;
Good understanding of the political, cultural and security situation of the Balkans, in
particular Kosovo.

7. Desirable Knowledge, Skills and Abilities:
Strong interpersonal skills with the ability to work in a multi ethnic/cultural environment
without prejudices and predispositions;
Ability to perform under stress and in difficult circumstances.


