
SECONDED POSITIONS (15)
 
 

Position Name: 
Human Rights and Gender 
Adviser 

Employment Regime: 
Seconded 

 

Ref. Number:  
NI 13 

Location: 
Niamey 

Availability:  
As soon as possible 

Component/Department/Unit: 
Chief of Staff Department 

Security Clearance Level: 
EU CONFIDENTIAL  
or equivalent 

Open to Invited Third States: 
Yes 

 
1. Reporting Line: 
The Human Rights and Gender Adviser reports directly to the Chief of Staff Department (CoS).  
 
2. Main Tasks and Responsibilities: 
 To act as the Mission focal point for human rights and gender matters; 
 To advice the Mission on all human rights and gender issues, policies and trends in the region in 

general; 
 To establish and maintain cooperative and effective working relationships with relevant local and 

international partners, regarding their human rights and gender related activities;  
 To analyse the human rights situation (legal and institutional) in Niger and identify possible areas 

of improvement; 
 To assist the Mission in mainstreaming gender and human rights in the implementation of its 

programs and projects; 
 To assist in embedding a gender sensitive perspective in all planning and reporting documents of 

the Mission as well as in the training, mentoring, and advising activities of the Mission; 
 To contribute with a strategic perspective to the design of training for members of the Nigerien 

security forces in regards to human rights and gender concepts, international human rights 
standards and practices;  

 To provide advice on the Rule of Law activities related to the mandate of the Mission;  
 To help coordinating donor efforts in the field of human rights and gender in support of the 

International Coordination Unit; 
 To draft and/or contribute to the drafting of reports, prepare assessments in the area of 

competence, and assist in the quality control and evaluation of the impact of the relevant activities; 
 To undertake any other related tasks, as requested by the Line Manager(s). 

 
3. Mission Specific Tasks and Responsibilities:  
 To register and archive documents in accordance with the Mission Document Management. 

 
4. Essential Qualifications and Experience: 
 Successful completion of university studies of at least 3 years attested by a diploma OR a 

qualification in the National Qualifications Framework which is equivalent to level 6 in the 
European Qualifications Framework OR a qualification of the first cycle under the framework of 
qualifications of the European Higher Education Area, e.g. Bachelor's Degree; AND 

 A minimum of 5 years of relevant professional experience in human rights and gender 
mainstreaming issues and tools, particularly in a post-conflict environment/SSR process, after 
having fulfilled the education requirements. 
 

5. Essential knowledge, Skills and Abilities: 
 French language skills: minimum C1 (Proficient User); 
 English language skills: minimum B2 (Independent User); 
 Knowledge of the roles of the different security actors, as well as of justice institutions and 

criminal justice systems; 



 Ability to develop projects and initiatives to promote Human Rights and accountability in the 
justice sector;

 Analytical, planning and organisational skills and the ability to work independently with minimum 
supervision; 

 Interpersonal, communication and negotiation skills and cultural sensitivity and political 
awareness. 
 

6. Desirable Qualifications and Experience:  
 Experience in the design of training curricula and conducting training on Human Rights issues. 

 
7. Desirable Knowledge, Skills and Abilities:  
 Highly resilient under mental pressure and willingness to work extra hours, when required. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  


