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Position Name:
Senior Strategic Adviser on
Interoperability

Employment Regime:
Seconded

Ref. Number:
CA 09

Location:
Bangui, CAR

Availability:
January 2020

Component/Department/Unit
Operations Department

Security Clearance Level:
EU SECRET

Open to Contributing Third
States:
No

1. Reporting Line:
The Strategic Adviser on Interoperability initially reports to the Head of Mission.

2. Main Tasks and Responsibilities:
To operationalise the Mission mandate and tasks as set out in the planning documents by advising
and accompanying local counterpart(s) at a strategic level, in a structured manner and promoting
local ownership;
To support the Mission's efforts in identifying areas of structural weaknesses in the performance and
accountability of counterparts/institutions and to propose solutions for addressing these;
To provide analysis and recommendations to local counterparts in the area of responsibility;
To be embedded within the local institution, security permitting;
To ensure timely reporting on activities within the field of responsibility as per planning documents,
particularly the progress and/or lack of progress;
To maintain necessary contacts and build relationships with relevant local counterparts;
To ensure compliance with instructions/directions from Mission management;
To liaise closely with other Advisers as appropriate;
To identify and report on best practice and lessons learned within the field of responsibility;
To undertake any other related task as requested by the Line Manager(s);
To help define the baseline and benchmarks/input to the first MIP;
To contribute to human rights and gender mainstreaming in the specific area of responsibility.

3. Mission Specific Tasks and Responsibilities
In close coordination with EUTM RCA and building upon the results achieved so far,

To identify with the CAR relevant security actors at the strategic level, specific weaknesses related
to interoperability between them, notably regarding policy, planning and strategy needs in support of
the civilian SSR agenda and Security Sector Reform Strategy adapted to the CAR context;
To contribute to the drafting of the Concept of Operations (CONOPS), the Operational plan
(OPLAN), and the MIP for the CSDP Mission EUAM CAR.
To advise the CAR relevant authorities on SSR-related strategies which encourage the coordination
between the Armed Forces ("FACA"), the Internal Security Forces (ISF, notably the "Police
Centrafricaine" and the "Gendarmerie Nationale") and the Justice sector;
To provide advice to senior CAR counterparts which contributes to the interoperability of the
security sector actors pursuant to the objective of sustainable synchronised deployment of CAR
security forces at territorial level;
To provide  advice and guidance on concepts and doctrine in a  framework of a restructuration and
reform process in coherence and close cooperation with other national, regional et international
actors involved in security strategies issues and in the reforms (notably the EU Delegation, the EU
Training Mission (EUTM) and MINUSCA);
To identify the inter-ministerial and interagency coordination requirements in the field of territorial
coverage and anchorage and advise the CAR authorities accordingly how to address these.
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4. Essential Qualifications and Experience:

Successful completion of university studies of at least 4 years attested by a diploma OR a
qualification in the National Qualifications Framework which is equivalent to level 7 in the
European Qualifications Framework OR a qualification of the second cycle under the framework of
qualifications of the European Higher Education Area, e.g. Master's Degree OR equivalent and
attested police or/and military education or training or an award of an equivalent rank AND
A minimum of 5 years of relevant professional experience, after having fulfilled the education
requirements;
Experience in SSR.

5. Essential Knowledge, Skills and Abilities:
Experience as Senior Law Enforcement Officer, preferably at operational level;
Strong professional experience in interacting with security sector actors;
Experience in developing strategies and policies at operational level;
Ability to provide strategic analysis and formulate coherent policy recommendations and to display
political sensitivity and sound judgement;
French language skills: minimum level B1 (Independent User);
English language skills: minimum level B1 (Independent User).

6. Desirable Qualifications and Experience:
Experience in working with civilian security institutions at strategic level;
Experience in working in an international crisis management environment;
International experience in crisis areas and/or in Fragile and Conflict Affected States, bilaterally or
with multi-national and international organisations;
Experience in project management.

7. Desirable Knowledge, Skills and Abilities:
Ability to develop and maintain effective work relationships with different national and cultural
backgrounds with sensitivity and respect for diversity;
Ability to accompany and motivate local counterparts;
Strategic and creative thinking;
Ability to multi-task with a time management efficiency;
Organisational, planning and drafting skills;
Ability to work under pressure and with tight deadlines and to manage multiple tasks and unexpected
demands;
A previous relevant professional experience in Africa would be an asset;
Knowledge of the regional context


