Post tithe and level Pelice Adviser (Strategic Advice and Coordinalion), seconded -
non-contracted

Organizational Unit United Nations Assistance Mission in Somalia (TTNSOM Spocial
Political Mission)

Duty Station Field offices in Somalia (Kismayo, Baidoa, Beletweyne, Jowhar,
Dhusamareb and Garowe) as per operational needs

Leporting to UNSOM Police Commissioner through the established chain of
commang .

Duration 12 menths {possibility to extend under specilic conditions)

Deadline for applicztions 06 April 2020

United Nations Core Values: Integrity, Professionalism and Respeet for Diversity

RESPONSIBILTTIES

Under the authority of the direet suporvisor within the organizational structure of the UNSOM Police Section
and/or Head of Tield Offtec and within the limits of delegaled authority, the UN Police Adviser for Strategic
Advice and Coordination will be responsible for, but not limited to, the performance of the following duties:

Support the development, review and implementation of police reform and development plans (such
as the Somali police plans and the Toint Police Programme) by actvising, coaching, mentoring and to
the extent possible co-location.

Provide advisory support to the Somali police in the formulation and implementation of internal
procedures and mechanisms 1o enable the delivery ol basic policing services to the targeted
COMUnumiLy.

Provide adyice to Somali police on countering erime includin ¢ sexual and gender-based violence.

Support slakeholders through straiegic policy adviee on peacebuilding and State-building, including
on: police reform within the framework of the United Nations Global Focal Point arrangemecit; and
developing an appropriste policing systermn as part of the development of a [ederal system the
constilulional review process and preparalions tor elections,

Assist the Federal Government of Somalia in coordinating international doner support (o Somalia®s
policing sector, in compliance with the Human Rights Due Diligence Policy (HRDDP}, including
through coerdination and advice to the comprchensive approach Lo security structure.

Develop and main(ain collaborative relationships with the African Union Mission in Somalia foea]
pomts, especially in relation to AMISOM®s support Lo opetalional policing activities,

Support the Somali Government-led inelusive political process, in particular with regards to
strengthening the wile of law, ineluding the developmeni of a fedcral justice system and

implementation of Somalia’s New Policing Model in line with the Comprehensive Approach o
Security. - |
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* Participatc in he fraining need analysis aimed at the identification of local police and other law
citlbreement™s capacity gaps and deficiencies, particularly in relation to developing police lcadership
and management and in improving the delivery ol basic pelicing services to Iocal communities.

* Advise the Somali police on infrastructure adminisiration and support in the relevant arca of expertise
through ohservation and guidance, assisting in itnproving their skills and kmowledge to adopl best
praclices. _

= Provide advice to Somali police in the development of long and short-term strategics in the areas of
procurcment, logistics, asset management, budgeting, strategic [inancial planning, payroll systems,
financial audiling, weaponry, information technology, communication, public information ete.

* Perform other duties as may be required by the UNSOM Police leadership within the framework of
mandate implementation especially in connection to the specitic subjout matter expertise,

COMPETENCIES

Professtonalism: Shows pride in work and achievements; demonstrates professiomnal competence and mastery
of subjcct matier; is conseientious and efficient in meeting commitments, obscrving deadlines and achieving
results; is motivated by professional rather than personal concerns; shows persistence when [aced with
difficult problems ot challenges; remaing calm in stresstul situations. Possesses practical proven experience
and outstarkting expert knowledge in the technical field of work in general and in the specific areas required
for the particular posts, demonstrates poed judgment in the context of assignments given; able to plan own
work and manage work/task priorities. Ability to apply tachuical cxperlise to resolve poliee reluted issues and
challenges. Strong organizational skills, Takes tesponsibility for incorporaling gender perspectives and
ensuring the equal participation of ' women and men in all areas of work,

Planning and Organizing: Develops clear goals that are consistent with agreed strategics; identifies priovity
activities and assignments; adjusts prioritics as required; aflocates approprigte amount of {ime and resources
Lor completing work; foresees tisks and allows for contingencies when planning; monilors and adjusts plans
and actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; lislens to others, correctly interprets messages
from others and responds appropriately; asks questions to clarify, and exhibits interest in having two-way
communication; tailors language, tone, style and format to maich audienca ; demonstrales openness in sharing
information and keeping people informed. Demonstrates ability o draft/edit a variety ol written reports.

Teamwork: Works collaboralively with collcagues to achieve organizational goals; solicils inputs by
genuinely valuing others’ ideas and expertise; is willing to learn from others; placcs leam agenda before
perzonal agenda; supports and acts in aceordance with linal group decision, even when such decisions may
not entircly reflect own position; shares credit for team accomplishments and ace epits joint responsibility for
team shorteomings. Displays ability to establish and maintain effective partnerships and working relations ina
multi-cultural, multi-cthnic environment with sensitivity and respect for diversity.

QUALIFICATIONS:

Education: Graduation from Police College or Academy or other recognized law enforcement educational
institution is required. University degree in related field (law, law enforcement, securily, forensic,
criminology ete.) is highly desirable. sSpecialized training in police refonn, strategic planning, project
management, fraining management, certilication in train-the-trainers and training delivery is an asset,

Work Experience: A minimum of 10 years of relevant experience in police or other national law
Cnif'ﬁ'l'!::cl‘llel).t in one or several_ of the following areas required: project/program management, institutional
building, orgamizational planning, strategic planning, security seclor refonn, police reform and restiucturin g,
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conflict management, technical support; trainine experience in one of the above areas is highly desirable.
Pencekeeping or other international experience in the UN or other oiganizations, particularly in the listed
arcas is an advantage, Experience in a comemund or strategic level position with cxposure to one or more of the
foliowing subjeets is an advantage: eversight, Human R igthls, weapons and ammunition management, electoral seCurity,
anti-corruplion, human resources, logistics, finance, diplomatic police, honder management, special opecations, crowd-
and-riot-control, gender and/or countering serious and orpanized crime.

Languages: For the post advertised, flueney in oral and written Lnglish is required.

Asscssment for Mission Service: All candidates should he cleared through an Assessment for Mission
Service (AMBS) either by a Selection Assistance and Assessment Team {SAAT) deployed to a Member State
ar on the basis of an in-mission AMS upon arrival of the candidates. Failure to pass the in-mission assessment
will result in the candidate’s repatriation, All repatriation related cxpenses in this case are (o be borme by the
Member State. Thereforc, the Member States are strongly encouraged to requesta SAAT to conduct an AMS
in the Member State prior to (he police personnel deployment. '

Preference will be given to equally quelified women candidates.
Date of Issaance: (5 March 2020 ‘
htip: fsvww.un.org/en/pencekeeplng/sites/police

i aecordance with the UN Policy on Humen Righis Screening of UN Persennel, all individuals wha scek to serve with
the United Nations, are royuested to make “self-altestation® that s/hc has not committed oy serious erimimal offences
and has not been invalved in violations of inlernational human rights or interaational humnanitarian law. The cxact
warding of the seli-attestation is cullined in para, 5.2 of the ahavementioned Policy. The final decision on the gelection
of an individual to serve with 1he United Natlons will also be subject to human rights screening,
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