Position Name: Employment Regime:

Mission Analytical Capability Seconded

Analyst

Ref. Number: Location: Availability:

MA 118 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Level: EU | Open to Contributing Third
Chief of Staff/COS Office SECRET States: No

1. Reporting Line:
The Mission Analytical Capability (MAC) Analyst reports to the Chief of Staff, whilst working in direct
support of the Head of Mission.

2. Main Tasks and Responsibilities:

To support the Missions' situational awareness in accordance with the agreed MAC concept;

To establish where required and as directed by the HoM liaison arrangements with relevant
counterparts;

To contribute to the regular Mission reports;

To disseminate MAC products internally and/or externally as directed by the HoOM and ensure the
security of the information handled by the MAC,;

To contribute to security and risk assessments conducted by the Mission, in liaison with the Senior
Mission Security Officer;

To contribute to developing and maintaining MAC working methodology and relevant Standard
Operating Procedures (SOPs);

To act upon the HoM’s information and analysis requirements;

To identify and report on lessons learned and best practices within the respective field of responsibility;
To monitor the production of academic publications bearing relevance to mandate implementation and
analyse and communicate its key findings through desk research carried out on a monthly basis;

To ensure liaison arrangements with similar capabilities of other organisations and entities operating in
theatre, as deemed appropriate by Head of Mission;

To help if so directed with analysis related to hybrid threats including disinformation;

To identify the specific dynamics and actors contributing to Malian security.

3. General Tasks and Responsibilities:

To contribute to Mission reporting in the area of competence;

To support and contribute to the identification of lessons learnt and best practices in the area of
competence;

To take account of gender equality and human rights aspects in the execution of tasks;

To perform any other tasks assigned by the line manager.

4. Essential Qualifications and Experience:

Successful completion of university studies of at least 3 years attested by a diploma OR a qualification
in the National Qualifications Framework which is equivalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle under the framework of qualifications of the European
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Higher Education Area e.g. Bachelor's degree OR equivalent and attested police or/and military
education or training or an award of an equivalent rank AND

A minimum of 5 years of relevant professional experience, after having fulfilled the education
requirements;

Experience in the use of analytical IT packages and processes;

. Essential Knowledge, Skills and Abilities:
Handling, processing, analysis and presentation of information from various sources;
Writing and reporting skills;
Ability to work on his/her own initiative in a methodical manner;
Critical thinking and evaluation skills;
Problem-solving skills;
French language skills: minimum level B1/B2 (Independent User);
English language skills: minimum level B1/B2 (Independent User).

. Desirable Qualifications and Experience:
Analytical experience gained through work for a governmental agency or similar.
Successful completion of OSINT courses
International experience in crisis areas and/or in Fragile and Conflict Affected States, bilaterally or with
multi-national and international organisations;
Previous relevant professional experience in Sahel.

. Desirable Knowledge, Skills and Abilities:
Ability to work under pressure and with tight deadlines and to manage multiple tasks and unexpected
demands;
Knowledge of the regional context;
Knowledge of Arabic and/or Malian language(s).
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	I. GENERAL CONDITIONS
	III. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES
	V. JOB DESCRIPTIONS
	The Senior Ministerial Adviser to the “Ministère de la Défense et des Anciens Combattants” (MDAC) reports to the Head of SSR Component.
	The Senior National Training Centre Adviser-National Guard reports to the Head of SSR Component.
	The Senior National Training Centre Adviser-National Police reports to the Head of Capacity Building Component.
	1. Reporting Line
	The Procurement Officer reports to the Head of Procurement.
	2. Main Tasks and Responsibilities
	 To conduct contracting and procurement processes for the Mission in line with established, professional and transparent procurement policies, rules and procedures;;
	 To assist and advise the Head of Procurement on all issues related to the procurement cycle (from the strategic planning to contract);
	 To provide assistance to other Mission units related with all contracting and procurement matters and procedures;
	 To develop professional relationships and work partnership with European Commission and  other actors in Brussels involved in the procurement processes;
	 To develop professional relationships and work partnerships with procurement colleagues in other civilian CSDP Missions to exchange best practices.
	 Successful completion of university studies of at least 3 years attested by a diploma OR a qualification in the National Qualifications Framework which is equivalent to level 6 in the European Qualifications Framework OR a qualification of the first...
	 After having fulfilled the education requirements, a minimum of 3 years of relevant professional experience.
	 Negotiations skills;
	 Analytical skills and financial acumen;
	 Ability to establish/review priorities, to plan and to exercise control;
	 Experience in using legally established professional and transparent procurement policies, rules and procedures;
	 French language skills: minimum level B1 (Independent User);
	 English language skills: minimum level B1 (Independent User).

